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SCHR : World Federation of Occupational Therapists (2010). Position paper: Occupational
science. WFOT Bulletin, 61, 17.

Position Paper: Occupational Science (Times New Roman 12 A > 1)
World Federation of Occupational Therapists
(AL Times New Roman 12 &84 > b 180~500 HiFEF2/) Occupational science was founded
by occupational therapists in the late 1980s to generate knowledge about human occupation.
It studies the things that people do in their everyday lives and how those occupations
influence and are influenced by health and wellbeing.
Occupational scientists use positivist and interpretive research methods. Occupational
science research includes the exploration of the relationship between occupation and
development, and how occupation changes over the life course. It addresses how people
organise daily occupations, and the personal and socio-cultural meanings of occupation.
The individual and societal function of occupation, the relationship between occupation and
people’s contexts, and how people experience the things they do are also of interest.
Other important concerns with in occupational science are how, when, where, and why people
determine their occupations. More recently, occupational scientists have recognized the
impact of economics, environmental issues and government policies on people’s occupational
opportunities and choices. The effect of disruption to occupation, occupational justice,
occupational deprivation and occupational apartheid are concepts currently being explored.




