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Research	Chairman	greeting	 	

Perceiving social problems through occupational lens 
Hiromi Yoshikawa 

Prefectural University of Hiroshima 

 
An occupation is evaluated by society. A person likes to do and engages in a particular occupation. On the 

other hand, society decides the value of occupation. I have engaged in the Playback Theatre for 3 years. The 

Playback Theatre includes activities such as telling personal experiences and acting as improvisational play. 

Telling is one of my favorite occupations, “chattering”. Chattering is bad during a class and a meeting. 

However, I received reward when I tell my experiences in my lecture at conference. 

Acting is a popular activity in childhood. Most of adults do not have opportunities to act. If persons want to be 

actors as their occupation, most of them do not earn enough money and are recommended to have more stable 

work by their families. Acting is imperative in the Playback Theatre. The Playback theatre is not popular and 

valuable in a current society. 

Society oppresses and compels occupations. Valued occupations are changing according to ages and social 

systems. People face barriers when trying to do devalued occupations. People have to do undesirable 

occupations because of social oppressions. 

Social problems such as poverty, unemployment, stop-at-home, crime, tiredness after taking care of someone, 

bullying, and death from overwork will be solved if we watch the problems through an occupational lens. 
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Chairman	of	the	Executive	Committee	greeting	 	

20th Annual Meeting of the Occupational Science Seminar 
 Chairman of the Executive Committee 

Yasuyo Horibe 

 
Thank you for your participation in the 20th occupational science seminar.� The committee members 

are very happy to implement the 20th anniversary  

of the seminar with you in Aichi Prefecture. 

 The main theme of this seminar is “Social Problems Through an Occupational Lens”. Engaging in 

various occupations in a society, we grow up, feel emotions, get an identity, play a role, connect with 

people and keep a mind and body healthy. In other words, for our health and growth, it is essential to 

engage in occupations in society. 

However, some people can’t� engage in occupations that contribute to their health and growth. In 

addition, it is also true that we have the poor interest in such fact. 

In the keynote speech, Ms. Elizabeth Townsend talks about the problems in society with the 

viewpoint of the occupational justice and occupational rights. 

In addition, in the subsequent workshops, we will look problems in society and discuss what we can 

do for society achieving the occupational justice and inclusion. 

� I pray that this seminar will be the First Step to understand and solve the problems of society. 

Finally, thanks to lecturers, reviewers, presenters, and committee members who organized a seminar 

together. 
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dyƟҊƟƕȗӉ]j¡þҁǁҞΟ̶ñ̞ƬñŔ̬ʲҭ�͌ɞ�ζ 15 ś 
 
Өћ§š͞�ǏƜө 
А΅ǝ͝˵ѹїyŮȃ IC]�~�y˾ҵы IC] ¢ζ 2kӫӘζ 5 śә 
΅ǝƀȝѹїyǟȶ˛̬ IC] ¢ǁѹ 155 ƚϋ�ζ 5kӫӘζ 10 śә 
ӊћǏ�˫Ŕ 
ūǏǅùӊћǏӘ140 Ɨә§sš͞n�²fs 
`Ŏȹa7:00Ӭ24:00 
`Śȹa24 ʾґȊə 
`š͞ʯ҈añ30 śˑ̸ññññññññññ̓ʯ 
           ñ30 śęø 24 ʾґˑ̸ñññññ100 ŕӝ30 śӘøҘ 2,000 ŕә 
           ñ24 ʾґęøñññññññññ100 ŕӝ30 śӘøҘ 2,000 ŕә 
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１．日本作業科学研究会入会・年会費受付         
� ʱГĞưͲҍrȯĞщ���ƓĖ�ryʵ˒ī˵ΔǷ·ΞĞӘJSSOәƓĖ]��Ѕf�xs 
 
２．日本作業科学研究会総会のお知らせ                         
� ʵʾӦ2016 ȯ 12 ˊ 3 ʵӘǂә� 12:10d 
� ǏɷӦǝ͹ʹÛòé 
� ȊрϝӦʵ˒ī˵ΔǷ·ΞĞĞư 

d�Ğư�ʲ�rsƍŮf~�n gr ¥vniҾfv�xs 
 
３．クロークについて           
� 12 ˊ 3 ʵ 9:15d10:30Ӛ17:00d18:30� � � � � ǏɷӦßòÈªíµȀӞ 
� 12 ˊ 4 ʵ 9:00d10:00Ӛ15:00d16:30� � � � � ǏɷӦßòÈªíµȀӞ 
� iҶj¢�l�f͋Ӧ¸òÊr͖҈���ч҆ƯrÒÂ¸írłrũ¤͋r͋͜ 
� øП�ʾґęǜ�ǋ˒ʹ�ϼ͋�iҶj¢�i̴v�Ѕh�z¨��sĆɹn�²fs 
� ψɞʾ��ɗБ�ʲ�¾ÃÆÖ�Ǘ§iʒpù²fs 
� ÀßÌòμĆʾ�̰ңkć̵²¤�x��riɞm�ʲ�ūǏ�Ǡ͟ȞӉ�¸«íëÆ 
� ±ò�Ҷp¡¤£r�§iŸ�v�xs 
 
４．昼食について            
� ĈťͲҍ�Ҟ�iȾɅ§͡vѥ�¤~ʲ�r҃ ȥьʯ�iȾɅɀʚŤ§ƞȋv�i¢�xs 
� ɀʚŤ� ¢iȾɅ�ɀl̴v��¢�xs 
� iȾɅɀl̴vǏɷӦƓĖƨѤӘǝ͹ʹÛòéťә 
� ɀl̴vʾґӦ12:00d13:50Ә3 ʵәr12:30d13:30Ә4 ʵә 
� ӂӁǏɷӦìò´¼æÆØȀӘÝ¾ÃòĞǏӞәrĞмȀӘÝ¾ÃòĞǏӟә 

 � � � |�ĕ˛̬Ȥ϶ІūǏŔ˲ǳñÙíÅ 
� ĞǏƨѤ��ӂӁȵkǝne¢�x��r|�¡�sš͞n�²fs 
 
５．喫煙について                                   
� ʳСŔ�Α“����i¢�xsʳСƨѤ��Ƹ“�ɷǽ�Ǐɷ�iҾfv�xs 
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１．口述発表の受付           
� ƓĖʾґ�r3 ʵӘǂә� 9Ӧ15d�xs 
� ƔѨͱЊƓĖʾ�rOT ̮͜ʨϨŢȷ�Ý«íÊ§iƓpƒ¢n�²fs 
�  
２．口述発表の方法              
� ƔѨͱЊƓĖ§i̲�z�ørƔѨͱЊҐǫ 10 śť���r̃ ̼ϝȩ�s΂ȩn�²fs 
� ͱЊʾґ�rͱЊ 15 śrѐͩəΫ 5 ś�xsμĆ 1 śť�μĆʾ�Ɯǀ§v�xs 
� ͱЊ͞ÉòÃ�ͣҭѬ¢�rͱЊϝ�Ѕ��f~�l�xs̼ҽø��ÉòÃ§¸Õòv

~ÒÂ¸írÞ¬¾§‐Ńv�i¢�x��r̼ҽø�ÒÂ¸íâÍÃ§ΈЪv�k¡rͣ

ҭѬ¢�ʡī§Ѕ��n�²fsêò»òÝ«íÃò�̼ҽø�‐Ńf~v�x��sš͞

n�²fs 
 

L)+9cn"e`# 

１．ポスター発表の受付           
� ƓĖʾґ�r3 ʵӘǂә� 9Ӧ15d�xs|�Ҟ�rʗ΋ʲ̡�¡��Ɍ́ʾґ§s˫Ŕ

v�xsÝ¾ÃòͱЊƓĖʾ�rOT ̮͜ʨϨŢȷ�Ý«íÊ§iƓpƒ¢n�²fs 
 
２．ポスターの掲示・撤去方法          
� Ý¾Ãò�ъ¢Ėp�rͱЊɅʵ� 9Ӧ15dЅ��n�²fs 
� ÀßÌò��ęù���§s͞ɪv�xs 
ñ�ʗ΋ÒÎéӦ1 ҽs��ÒÎé§͞ɪv�xs 
ñ�̼ҽͧƚӦʗ΋ÒÎé�Ƞøҁ�r̼ҽͧƚ§ƒ¢ĖpЊ΋v�xs 
ñ�ͣҋñÕíӦÝ¾Ãò§ъ¢Ėp£~��ͣҋñÕí§s͞ɪv�xs 
ñ�ŗ⁾ʠɈƖơ�˫ŔӦÝ¾ÃòͱЊƓĖʾ�҃ȥv�xsʠɈúƖ�ǏƜ�ʗ΋ÒÎé�

ъ¢Ėp�n�²fs 
Ý¾Ãò�ʟƌ�ͱЊɅʵ� 18Ӧ10d18Ӧ30 ����i¢�xsʟƌʾґ§−m��ʗ΋

v�e£Ý¾Ãò�rÀßÌòŀ�ʟƌřśf~v�x��ć�sĆɹn�²fs 
 
３．ポスター発表の方法           
� Ý¾ÃòͱЊ�r2 ̼ҽ�ӞÀÆ¼æí��¢r10 śͱЊr5 śѐͩəΫ�v�xs2 ̼

ҽ�ͱЊμĆɍ 15 śϰ͠Нм�ʾґ§Сp�f�xsͱЊϝ�ʲ�rͱЊ 5 śť���ƛ

ϰ�Ý¾Ãòť�Ɍ́v�n�²fsʾ ґþ�Ý¾Ãòťj¡Ҥ¤�f g�v�n�²fs  
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.5'41	  

12 月 3 日（土）  12 月 4 日（土） 

� メイン会場 ポスター 
会場１ 

ポスター 
会場２   メイン会場 ポスター 

会場１ 
ポスター 
会場２ 

9:00 
�   �

9:00 9:00～ 
受付 � �9:15～ 

 
受付 

9:15～ 
 
 

ポスター 
掲示 

9:15～ 
 
 

ポスター 
掲示 

   
    

9:30～10:50 
 

特別講演 

     

   10:00 10:00～10:30 
開会式 

 10:00      

   

10:30～12:00 
 

20 周年 
記念講演 

      
   11:00 
 

11:00     

11:00～12:30 
 

基調講演 

   

 

        

   12:00  

昼食会場 昼食会場 

 12:00   
   12:10～13:10 

 
総会 

    

 昼食会場 昼食会場 

 

 13:00  13:00 
  

   
13:30～15:00 

 
ワーク 
ショップ 

             
14:00    

 
14:00   

13:50～15:20 
佐藤剛 
記念講演 

                    
 
  

   15:00 
  

 

15:00 15:00～ 
閉会式               

15:30～16:30 
 

口述発表 

            
  

    16:00 
  

 

16:00 

                 16:40～17:25 
ポスター 
発表 

（会場前） 

16:40～18:10 
 

ポスター
発表 

16:40～18:10 
 

ポスター
発表 

     
17:00 

  

     
  18:00   

 

ポスター 
撤去 

ポスター 
撤去 

ポスター 
撤去 

18:30～20:30 
 

懇親会 

       
19:00 

          
  

  
 
 

20:00 

    

  

 

� � �21:00� � � �
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	 Program  

Dec.3（Sat）	 	 Dec.4（Sun）	

	 Main	hall	 Poster1	 Poster2	 	
	

Main	hall	 Poster1	 Poster2	
9:00    �

9:00 9:00～ 
Registration � �9:15～ 

 
Registration 

9:15～ 
 

Poster 
 

9:15～ 
 

Poster 
 

   
    

9:30～10:50 
 

Special 
lecture 

     

   10:00 10:00～10:30 
Opening 

Ceremony 

 10:00      

   10:30～12:00 
 

20 
anniversary 

Commemorat
ive Lecture 

         11:00 
 

11:00  
   

11:00～12:30 
 

Keynote 
lecture 

   

 

        

   12:00   

Lunch Lunch 

 
12:00 

    

   
 
12:10～13:10 

 
General 
meeting 

 

    

 Lunch Lunch 

 

 13:00 

 

13:00 
 

    

13:30～15:00 
 

Workshop 

             
14:00 

    
14:00 

       13:50～15:20 
Sato 

Tsuyoshi 
Memorial 
Lecture 

               

  

   15:00   
 

15:00 15:00～ 
Closing 

Ceremony 

  
 

  

   
15:30～16:30 

 
Oral 

Presentation 

                        16:00    16:00    
  

     
  

    
 
16:40～17:25 

Poster 
Presentation 
  

16:40～18:10 
 

Poster 
Presentation 

16:40～18:10 
 

Poster 
Presentation 

     
17:00 

  

 
   

 
 
  

 18:00 
  

 

 
  

18:30～20:30 
 

Reception 

          
 
19:00 

          
  

  
 
 
 
20:00 

    

  

 
� � �21:00�
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1995 年 12 月，作業科学をテーマとした日本作業療法士協会全国研修会（札幌）とプレワークショップが
開催され，1997 年からは毎年，作業科学セミナー（第 1～9 回）が開催された． 
ƻӘǏɷә Ā�Øëµçà�иȨ Main Programs in Occupational Science Seminars 

1Ӭ3Ә˓ȭә Florence Clark � Ruth Zemke � £иϗ 
4Ә˓ȭә Ann Wilcock � £иϗ 
5Ә˓ȭә żͰĐҿǷ�ΡǏj¡�~ī˵ΔǷ��ʙКӦѐʹ·Ξ§�o��Ә̢Ȯɣϕǳә

The suggestion for occupational science from medical anthropology  
USC �ip£ī˵ΔǷ·Ξ�ŵƠ�ʵ˒�ip£ī˵ΔǷ·Ξ�Ȏ˚ȘˍӘRuth 
ZemkeәOccupational science research 

6Ә˓ȭә ʮźĐҿǷ�ī˵ΔǷӘ˜ȜɥǳәAnthropology and occupational science 
żͰĐҿǷ�ī˵ΔǷӘѹĶϴǳәMedical anthropology and occupational science 
ǁҞʹī˵ΔǷӘRuth Zemkeә 

7Ә˓ȭә ÈòÞӦʵ˒�ī˵ΔǷ§Șˍx£ 
͌Šи̼ӦǁҞʹī˵ΔǷ�ͱȘӘRuth ZemkeәThe development of international 
occupational science 

8Ә÷Ƌә Φ 1 ƻħЂŦПɚи̼Ӧʾґ�Ǐɷ�ī˵ӦΓ~��̦͜��¡hʲ§Ɇī£�
�ӘRuth ZemkeәTime, Space and Occupation: Interactions Shaping our Perceptions of 
Life 

9Ә̩˜ә Φ 2 ƻħЂŦПɚи̼Ӧī˵��ĩ�Ӛĩ
�ɉ�Ρ�Ӛ�� g�ɪƩke£�jӪ
ӘƝȞ�¥�әWhat is the form, function 
and meaning of occupation? 

ǋги̼Ӧī˵ΔǷ�−ƌӚ͖ǄӚˑ
˚ӘRuth ZemkeәOccupational science: 
Past, present and future 

� 2006 ȯ�ʵ˒ī˵ΔǷ·ΞĞkЫ͜vӚī˵ΔǷÀßÌòӘΦ 10 ƻӬәkτυv~Ӝ 
 

ƻӘǏɷә 
ÈòÞ Theme 

ħЂŦПɚи̼ 
Tuyoshi Sato Memorial Lectures 

ǋги̼ 
Keynote Lectures 

10Әǟғә 
ī˵�ƖϪɟ Occupation 
and possibility 

ī˵ΔǷӦħЂŦkɸ̴v~j�~�
�Әȑ͟ƋɥǳәOccupational science: 
Tsuyoshi Sato’s gift to Japanese 
occupational therapists 

ī˵�·Ξ��¹ǷҞʹ��j
ӘRuth ZemkeәWhy the study of 
occupation is interdisciplinary 

11ӘȜțә 
ī˵§ü�þ�Ӧī˵§ʎ
hӚ̯�Ӛ͜jvӚВh£
��� Making occupation 
into the society 

ī˵ΔǷ�εл�Ēɍ�ͱȘӘȁť͕
ǳәGenealogy and future development of 
occupational science 

á«í¾Êèòà�Ӧī˵ΔǷ
§Вh£ g�x£r�ӘAlison 
WicksәInto the main stream: 
Making occupational science 
visible 

12Ә˛Ďә 
ī˵§Ϝh£Φó̈ The 
first step for thinking on 
occupation 

ī˵§Ѕ��f£ɤϝ²��Ŋ̕Ӧ|
�~���Ӛī˵Ͱ̡ǖ�ĩ§x�l
jӘþ˗ʼǋә 
Clients who doing occupation are fine 

©¾ÊèÆË�ʵ˒�ˬ�ːӦ
ǙȄ�ī˵�Ғx£ͼȇ
ӘJosephsson StaffanәAstrid and 
the Japanese cherry tree: A 
reflection on transformation and 
occupation 

� �� cQprra� � � � � � � � � � � � � � � � � � 	� ] � ywJx	�����	���� 
� 20	anniversary	�211�12������	Lecture� � � � � � � � � � � Dec.3(Sat)	10:30d12:00 

日本の作業科学の歴史と私の作業 
The	history	of	occupational	science	in	Japan	and	my	occupation	

講師：吉川ひろみ（県立広島大学） 

LecturerӦHiromi	 Yoshikawa	 (Prefectural	 University	 of	 Hiroshima)	

座長：宮前珠子（聖隷クリストファー大学）	
ChairmanӦTamako	 Miyamae(SEIREI	 Chiristorher	 University)	
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13ӘΒȜә 
ī˵ΔǷ�Ƭ�Ш�ѢӦī
˵k��oĐñʺʵñƖϪ
ɟ Harmony, talk, and ring: 
link among people, future, 
and possibility 

�� g�Ňnr�kĿȻ§ĴѴx£
�jӛī˵�Ғx£ΌĞʹвҽИ̙�
Ơp~ʙ˫�ǾјӘ̶ϕҦәHow can we 
facilitate health through work 

ī˵ΔǷ�Øëâò¼æí
ӘJin-Ling LoәThe promotion of 
the occupational science 

14Ә̛ώә 
οӘ�fәӦī˵�ϵ§ƭ
jz�v�g Join: Let’s 
make bloom the flower of 
occupation 

ī˵�΅к§̦jxr�Ӛ͝�Śxr
�ӦӞĐ�ī˵Ͱ̡ǖ�ξӋj¡Ә˗
Č⁾͠ϕәUsing and producing 
knowledge of occupation 

ī˵ΔǷ·Ξ�͖Ǆ�ˑ˚
ӘClare HockingәCurrent and 
future research in occupational 
science 

15Ә÷Ƌә 
ī˵ΔǷ�ΌĞ
Occupational science and 
society 

ɲӚī˵x£Ӛ�h�ɲe¢ӘѦЂʧә
I do occupation therefore I am 

ī˵�ƍŮ�Âò¼ãé«í´
éò½æíӘGail Whitefordә
Occupation, participation, and 
social inclusion 

16Ә˓ȭә 
ī˵ΔǷj¡�ˢp Ӧ̀ī
˵Ͱ̡�ӚǷҞҷǊ�Ӛˑ
˚� The bridges from 
occupational science 

ī˵k��o−ƌñ͖Ǆñˑ˚ӦҟȂ
§ѓh�͜l£�fgr�ӘѦЂ΅ǳә
Occupations connect the past, the present, 
and the future: The way of living beyond 
the disability 

ī˵ΔǷ�˹ΰӘDoris Pierceә
Building occupational science 

17ӘΒȝә 
ī˵ΔǷj¡�áÆÀò
½ Messages from 
occupational science 

ī˵§Ѱv�Đ§͗Иx£r�Ӧ˛ʵ
˒ǟҩ̀§ξӋv�|�҆Б²§ʤ�
�Ϝh£ӘӔЂ²¦ǳәUnderstanding 
people through occupation: 
Re-considering of its significance by the 
experiences of the Great East Japan 
Earthquake 

ī˵�͗ИӦī˵Ͱ̡�úƖ̂
�r�ӘHelene Polatajkoә
Understanding of occupation: 
Imperative for occupational therapy 

18ӘțƔә 
ī˵ΔǷ�èòÄò¼Æ
Ø Occupational science and 
leadership 

ī˵ΔǷ�ip£Ǐɷ�ŖϜӦÊçí
»´¼æí�Д́j¡Әǆø⁾͗ә
Revisiting “Place” in Occupational 
Science: from a Transactional Perspective 

èòÄò¼ÆØ�fgī˵Ӧī
˵ΔǷ�ȡ�����Ǥ Ә́John 
Whiteә 
Leadership as occupation 

19Ә̩˜ә 
TransitionӦĐt�̦͜ñĐ
͜�ip£ΗЅ�ī˵
Transition and occupation in 
human life 

TransitionӦΗĦӚʨϨӚȔű§Ѱv�
�ϜȇӘ̨Ϙ®èÆ´әTransition: 
Contemplations through illustration s of 
migration, education, and work 

ӌӕˏ�ɪƩe£ǵǄ§͜l£
ӘJean Jacksonә 
Living a meaningful existence in 
ole age 

20Әɫ΅ә 
ΌĞ�вҽ§ī˵�êí
¿�ʎh£ Perceiving 
social problems through 
occupational lens 

ī˵�ЏңεӘ҄Č���ә 
Complex system of occupation 

ī˵ʹŐ Ә̇Elizabeth Townsendә 
Occupational justice 

� ī˵ΔǷ�ҒѲv�͜�¤~Γ�ī˵�͵²¨�ī˵��f�ӚØê«ÑÆ´¼©Ãò�ɸ̡§Į��

őˋv~fs 

 
◆略歴             
国立療養所東京病院附属リハビリテーション学院作業療法学科卒業．1995 年より県立広島大学（当時広島県立保健福祉短
大）に勤務．米国ウェスタンミシガン大学にて修士，吉備国際大学にて博士取得．担当科目は，作業科学，生命倫理学など．
翻訳「COPMカナダ作業遂行測定」（大学教育出版）など，著書「『作業』って何だろう」（医歯薬出版）など．2006～2012
年日本作業科学研究会理事，2014 年より会長．2014 年よりプレイバックシアター劇団しましま代表． 
 
qShort	Bio	 	 	 	 	 	 	 	 	 	 � �  
Hiromi Yoshikawa graduated from the School of Rehabilitation. She has worked at Prefectural University of Hiroshima since 1995. She 
earned the Master of Science from Western Michigan University and the Doctor of Philosophy from Kibi International University. She 
is teaching the courses such as occupational science and bioethics. She translated the Canadian Occupational Performance Measure and 
wrote What is Occupation. She has been the president of the Japanese Society for Study of Occupation and the representative of 
Playback Theatre Company C-ma C-ma since 2014. 
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� =lAprra� � � � � � � � � � � � � � � � � � 12 ˊ 3 ʵӘǂә13:50d15:20 

生きているシステム「複雑系」としての作業：作業を受け止める前提 
講師：酒井ひとみ（関西福祉科学大学） 
座長：坂上真理（札幌医科大学） 

 長年の作業科学ファンというだけで，佐藤剛記念講演という機会を頂戴したことを光栄に思います． 
1979 年に作業療法士養成校を卒業し，2 年間地元の大学病院で急性期から亜急性期の身体障がいを経

験後，国立身体障害者リハビリテーションセンターに 12 年間勤務，おかしく楽しく過ごしました．しか
し，OT がわからなくて悩んでもいました．1990 年に恩師の矢谷令子氏を囲んだ「作業療法を考える会」
という勉強会をしました．1回目のテーマは，「なぜ，我々は OTの核は何かと悩んでいるのか?」でした．
同時期に KJ 法研鑽会（KJ 法講習会参加者有志の勉強会）合宿でも「作業療法とはなにか？」をテーマに
とりあげました． 
1993 年地元で養成校を開設，作業療法を次世代につないでいく責任が生じてきました．1995 年 OT 協

会主催の第 1回指導者のための作業療法教育総論 4泊 5 日の研修会（企画・運営・講師：山田孝氏・佐藤
剛氏・宮前珠子氏）に参加し，作業療法の歴史を継時的に振り返ることで，OT には近隣職種と異なった
哲学があり，作業療法士は独特の信念を持っていると分かりました．しかし，OT 実践に対する需要が急
速に拡大しつつある中，OTらしさを辿る術が学問的に等閑にされている状態であることも知りました． 
ちょうど OT の独自性や学問的背景を明快に説明できないもどかしさを抱えていた私は，1995 年全国

研修会のプレワークショップ 2泊 3 日（後に「第１回の作業科学セミナー」と位置付けられる）で「作業
科学（佐藤剛氏は Occupational Science を作業学と訳して紹介，後に，作業科学とした）」と出会いまし
た．講師は，作業科学（以下，OS）の第一人者の Florence Clark 氏（南カリフォルニア大学）であり，
このワークショップには Ruth Zemke 氏も同行していました．OS は，OT の歴史的背景を踏襲する形で
OTの統一した視点を持ち，｛作業が健康にとって重要であることが広く公に認知されて初めて専門職が評
価される｝という考え方のもと誕生しました．1989 年に誕生したこの新しい科学は， OT の羅針盤的役
割を果たすものと予感しました． 
それ以来，OS 関連のセミナーや研修会に参加したり，同志に支えられながら勉強会など継続的に行っ

ています．質的研究の興味が高じて職業生活を中断して文化人類学の大学院に進学したりもしました．OS
を知るようになって，OTに対する不透明感は和らぎました．OS によって，作業療法士のアイデンティテ
ィが明確になり，作業療法は，作業を支援することであると明快になったからです．一方で，OT に対す
る焦燥感が増してきています．作業のレンズを通してみると，作業療法士以外の職種が作業療法をして社
会に貢献しているのが見えてくるからです．作業療法の作業とは何かということに作業療法士は真摯に向
き合っていくことがますます必要な気がしています． 
近年作業療法関連の研修会等で「クライエントの作業や作業ニード評価」について講演依頼をよく受け

ます．実際に，評価法の背景にある理論不在で評価法が迷走している場面に遭遇することも多々あります．
背景の理論を理解する仕方を試行しているところです．ここでは，「作業を受け止める」前提となる理論
や概念について取り上げようと考えています．作業を複雑系から捉え，クライエントの作業の受け取り方
や支援に向けての考え方について述べたいと思います． 
 

◆略歴             
鳥取県米子市生まれ．1979 年 国立療養所東京病院付属リハビリテーション学院作業療法学科卒業（作業療法士免許取得）．
1979 年 鳥取大学付属病院勤務．1981 年 国立身体障害者リハビリテーションセンター勤務（1983:社会福祉主事資格取
得）．1993 年 YMCA 米子医療福祉専門学校開設準備から勤務（1996:創価大学教育学士修了,1998: 介護支援専門員資格
取得,1999:広島大学大学院保健学修士修了,同年: AMPS 認定評価者,2002:広島大学大学院 保健学博士修了）．2009 年 琉
球大学大学院人文社会科学研究科入学 学業専念（2011: 琉球大学大学院 学術修士修了）．2011 年 関西福祉科学大学
保健医療学部勤務（2014: ESI 認定評価者） 現在に至る  
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� 
���2�������2�
�12���0�	������� � � � � � � � � � � Dec.3(Sat) 13:50d15:20�
Occupation	as	a	Complex,	Living	SystemӦPrerequisites	for	Acceptance	of	

Occupation	
Lecturer:	Hitomi	Sakai	(Kansai	University	of	Welfare	Sciences)	

Chairman:	Mari	Sakaue(Sapporo	Medical	University)	

It is my honor to be invited to speak at the Tsuyoshi Sato Commemorative Lecture. 
It was at the 1st Annual Japanese Occupational Science Seminar in 1995 that I first learned about 

occupational science (OS). It was right at that time when I was growing frustrated with being unable to clearly 
explain the identity and academic context of occupational therapy (OT). 

By adopting a unified viewpoint in a form that follows the historical background of OT, in which it is 
widely recognized that occupation is an important aspect of one’s health, and for the first time putting it in 
context with evaluation as a specialist field, OS was born. I felt hope that this new field of study, which was 
created in 1989, could serve as a guidepost for building understanding of OT. 

Since then, I have participated in OS-related seminars and workshops and carried out regular study sessions 
with the support of my peers. My interest in qualitative research continued to build, leading me to put my 
career on hold and enroll in graduate school to study cultural anthropology. By learning about OS, I was able to 
ease my uncertainties concerning OT. Through OS, the true identity of an occupational therapist became clear, 
and I came to understand that OT is meant to play a role of support with regard to a client’s occupation. 

However, the current state of OT is showing increasing disarray. This is because, when looking at it 
through the lens of occupation, there are specialists other than occupational therapists contributing their own 
forms of OT to society. I feel that it is becoming more and more necessary for occupational therapists to more 
seriously consider exactly what the work of OT is. 

In undertaking this lecture, I came face-to-face with the concept of “occupation.” Here, I shall delve into 
the theories and concepts that form the prerequisites for evaluating a client’s occupation and that occupation’s 
needs, a topic which generates many requests at workshops and other academic gatherings. I would like to, in 
the context of viewing occupation as a complex system, describe the concept of how to accept and properly 
support a client’s occupation. 
 
qShort	Bio	 	 	 	 	 	 	 	 	 	 � � 	

Hitomi SAKAI, PhD, OTR . Professor, Kansai University of Welfare Sciences . I was born in Yonago-city, Tottori . I graduated an 

occupational therapy entry course in the School of Rehabilitation attached to Tokyo National Chest Hospital in 1979. I worked in 

Tottori University Hospital (1979-1981) and National Rehabilitation Center for Persons with Disabilities (1981-1993) . I returned to 

Yonago and worked for OT education in entry level in YMCA College of Medical & Human Services in Yonago(1993-2009).  I study 

at the Faculty of Health Science, Hiroshima University School of Medicine (1997-2002). In 2002, I earned the Doctor of Philosophy in 

Health Science. In 2009, I quitted work and entered to Master course in College of Law and Letters, University of the Ryukyus and 

graduated it in 2011. In 2011, I came to Department of Rehabilitation Sciences, Kansai University of Welfare Sciences . 
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� b@ra� � � � � � � � � � � � � � � � � � � � � � 12 ˊ 4 ʵӘʵә9:30d10:50 

人の交わりから生まれてくる地域づくり：コミュニティカフェの視点から 
講師：倉持香苗（日本社会事業大学） 
座長：堀部恭代（愛知医療学院短期大学） 

� 本報告では，地域拠点としてのコミュニティカフェ注 1)に焦点を当て，地域に誰もが集える場所（例えば，
高齢者・障がい者・児童というように利用者層を限定しない場所）を設置することの意義およびそこに常
駐するスタッフのアプローチの重要性について論じる．そして，こうした場所が地域を基盤とした住民の
主体的な活動の拠点として機能する可能性について述べる． 
わが国の地域は希薄化し，これまで近隣で支え合ってきた関係が失われてしまった．例えば孤立死の問

題は，地域において誰かと何らかの繋がりがあれば防ぐことができたのではないかと考えられる例が少な
くない．また，複雑化・多様化した福祉課題を行政のみで解決することが困難になり，地域における住民
の助け合いが求められている．さらに，定年退職を迎えた団塊の世代の自己実現の高まりと共に，彼らが
地域で活躍することも期待されている．このように，希薄化した地域において人間関係を再構築すること
の重要性が指摘されている． 
誰もが気軽に利用することができるコミュニティカフェは，子どもから高齢者まで，障がいの有無を問

わず多様な人が交わることから，他者理解の場，情報交換の場，自己実現の場などの役割を果たしている．
また，スタッフと利用者注 2)は，サービスを提供する側とサービスを受ける側という関係ではなく，共にそ
の場を創り出すという関係であることが多い．すなわちコミュニティカフェは，利用者のみならずスタッ
フの自己実現の場になっていることも珍しくない． 
これまでの研究において，利用者および地域に対するスタッフのアプローチの重要性が明らかになった．

そして，地域を基盤としたコミュニティカフェは，コミュニティカフェ内部にとどまらず，コミュニティ
カフェの内部と外部すなわち利用者と地域を繋ぐ機能を果たしていると考えられた． 
コミュニティカフェで出会った者同士がどのように知り合いになるのか．そして何故，誰もが利用でき

る場所が必要とされるのか．当日は，これらの点に関する報告を通じ，コミュニティカフェを拠点とした
地域づくりの可能性について考えていきたい． 

注 1）ここではコミュニティカフェを「飲食を共にすることを基本に，誰もがいつでも気軽に立ち寄り，自
由に過ごすことができる場所」（倉持 2014）と定義する．倉持香苗（2014）『コミュニティカフェと地域
社会――支え合う関係を構築するソーシャルワーク実践』明石書店． 

注 2）コミュニティカフェでは，「利用者」のほか，「利用客」，「参加者」などと呼ばれている． 
 
◆略歴             
日本社会事業大学大学院社会福祉学研究科博士前期課程修了，日本福祉大学大学院福祉社会開発研究科博士課程修了（博
士：社会福祉学）．専門分野は社会福祉学，地域福祉．大学卒業後，南インドで住民主体による地域開発の方法を学び，開
発を志向したソーシャルワーク（個人および地域の積極性や主体性を生かしながら，地域の支え合いを創り出すアプローチ．
個人や地域が変容すると共に，アプローチする側も共に変化していく）に注目した．このアプローチを展開する場の一つと
してコミュニティカフェを捉え，地域づくりの拠点となる可能性について研究している． 
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� �3����0�0������� � � � � � � � � � � � � � � � � � � � Dec.4(Sun) 9:30d10:50 
Community	development	occurring	 through	 interpersonal	 interaction:	From	

the	perspective	of	community	cafés	

Lecturer:	Kanae	Kuramoti（Japan	College	of	Social	Work）	

Chairman:	Yasuyo	Horibe(AICHI	Medical	College)	

This work focuses on community cafés1) as sites for community interaction.  This work discusses the 
significance of creating places where various members of the community can congregate (places where visitors 
are not limited such as "the elderly", "the disabled", and "children") and the importance of approaches by 
permanent staff.  This work also describes how these places can serve as springboards for independent 
community-based efforts by local residents.   

Community bonds in Japan have weakened and mutual support among neighbors has ceased.  One example 
of this is deaths alone.  In many instances, these deaths could have been prevented if the deceased was in 
contact with other members of the community.  In addition, welfare work has become more complex and 
more specialized, but this work cannot be undertaken by government agencies alone.  Mutual cooperation 
among residents of the community is needed.  Moreover, the generation that is approaching mandatory 
retirement age needs greater self-actualization and that generation needs to be active in the community.  Since 
community bonds have weakened, interpersonal relationships must be re-established.   

A community café is a place where visitors are welcome and where various people, be they children, the 
elderly, or the disabled, can interact, so a community café serves as a setting for emotional support, a forum for 
sharing information, and a setting for self-actualization.  Moreover, staff and customers 2) often create the 
setting together, rather than simply acting as service providers and service recipients.  In other words, a 
community café is often a setting for self-actualization of both customers and staff.   

Previous studies have noted the importance of staff approaches for customers and the community.  Efforts 
of a community café are not confined to the café itself.  Instead, a community café serves to link its customers 
to the community at large.   

How do the people who met in community cafe for the first time get to know? Why is the place that is 
available to anyone required? These questions will be addressed in this work, think about possibility of the 
community development based in the community cafés. 

1) Here, a community café is defined as “a place where one can go to partake of food and drink or wile away 
the time and where one may be readily approached by others”(Kuramochi 2014).   
Kuramochi, Kanae (2014) Community Cafés and Local Communities: Social Services to Encourage 
Cafés and Communities to Support One Another, Akashi Publishing.   

2) Customers of a community café can be referred to as “customers,” “patrons,” “visitors,” or the like.   
 
◆Short Bio          � � �  

After completing a master’s program at the Graduate School of Social Services, Japan College of Social Work, the author completed 

a doctoral program (for a doctorate in social welfare) at the Graduate School of Social Well-Being and Development, Nihon Fukushi 

University.  The author specializes in social welfare and community welfare(community social work).  After graduating college, the 

author studied resident-led efforts at local development in South India and the author focused on development-oriented social work (An 

approach to foster support within the community by capitalizing on the enterprise and initiative of individuals and the community.  

Individuals and the community change, and the implementers of that approach change as well).  The author views community cafés as 

a place where this approach can be expanded, and the author has studied the potential for these cafés to serve as sites for community 

development.  
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� hqra� � � � � � � � � � � � � � � � � � � � 12 ˊ 4 ʵӘʵә11:00d12:30	

高齢住民にとっての作業的公正と作業権とは：個人的、社会的視点 
講師：エリザベス・タウンゼント（ダルハウジー大学） 
座長：吉川ひろみ（県立広島大学） 

 社会の課題は，世界のどこにおいても我々を苦しめ得る．特に否定的な結果をもたらす社会の課題
において，我々が新しい見識を必要とすることは明らかに思える．我々はまた，社会の課題により日々
の世界で参加が他者より制限されるのはいつなのかを示し，人の権利のために立ち上がる必要がある．
日々の不公正と，社会の課題により引き起こされる制限された人の権利について、作業のレンズで捉
えるこの基調講演は、第 20 回日本作業科学セミナーの参加者を作業的公正と作業権(Townsend & 
Wilcock, 2004)における継続的な対話へと導くであろう． 
 
 
 
 
◆略歴             
ダルハウジー大学の名誉教授，プリンスエドワード島大学の外部教授を務める． Ann Wilcock 氏と共に，作業的公正と作
業権の概要を提起した．不公平，不公正，人権における作業のレンズを用いて発表や執筆を続けており，最近では高齢者に
関心を向けている．これらの関心についての主な文献を以下に挙げる． 
 
Townsend, E.A. (2015). The 2014 Ruth Zemke Lectureship in Occupational Science. Critical occupational literacy: Thinking about 

occupational justice, ecological sustainability, and aging in everyday life, Journal of Occupational Science, 22, 389-402, doi: 
10.1080/14427591.2015.1071691 

Townsend, E.A., & Polatajko, H.P. (2013). Enabling occupation II:  Advancing an occupational therapy vision of health, well-being and 
justice through occupation. (2nd ed). Ottawa, ON: CAOT Publications ACE. 

Townsend, E.A. (2012). The 2012 Townsend & Polatajko Lectureship. Boundaries and bridges to adult mental health: Critical 
occupational and capabilities perspectives of justice: 2010 Townsend and Polatajko Lectureship. Journal of Occupational 
Science, 19(1), 8-24. 

Stadnyk, R., Townsend, E.A., & Wilcock, A. (2010). Occupational justice, in C. Christiansen, C., & E.A. Townsend (Editors). 
Introduction to occupation: The art and science of living, 2nd Edition, pp. 329-358, Thorofare, NJ: Prentice Hall.  

Nilsson, I., & Townsend, E.A. (2010). Occupational justice – bridging theory and practice. Scandinavian Journal of Occupational 
Therapy, 17, 57-63. 

Townsend, E.A., & Wilcock, A.A. (2004). Occupational justice and client-centred practice: A dialogue in progress. Canadian Journal of 
Occupational Therapy, 71, 75-87.  

Townsend, E.A. (2003). Power and justice in enabling occupation. Canadian Journal of Occupational Therapy, 70, 74-87.  
Wilcock, A.A., & Townsend, E.A. (2000). Occupational terminology interactive dialogue. Occupational Justice. Journal of Occupational 

Science, 7, 84-86.  
Townsend, E.A.  (1996).  Institutional ethnography:  A method for analyzing practice.  Occupational Therapy Journal of 

Research, 16, 179-199.   
Townsend, E.A.  (1993). Occupational Therapy's Social Vision/Notre Vision Sociale en Ergotherapie, Muriel Driver Memorial 

Lecture 1993.  Canadian Journal of Occupational Therapy, 60, 174-184.  
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Social problems can overwhelm us everywhere in the world. It seems clear that we need new insights on social 

problems that negatively effect some more than others. We also need to name and stand up for human rights 

when social problems restrict participation in the everyday world for some more than others. With an 

occupational lens on everyday injustice and restricted human rights resulting from social problems, Dr. 

Townsend’s Keynote Lecture will draw the 20th Japanese Occupational Science Seminar audience into the 

dialogue-in-progress on occupational justice and occupational rights (Townsend & Wilcock, 2004).  

 

 

 

 

qShort	Bio	 	 	 	 	 	 	 	 	 	 � � � 	

Dr. Townsend is Professor Emerita at Dalhousie University and an Adjunct Professor at the University of Prince Edward Island in 
Canada. Dr. Townsend, with Dr. Ann Wilcock, introduced the concepts of occupational justice and occupational rights. She continues to 
present and write with an occupational lens on inequity, injustice, human rights, most recently with concerns for the aging population. 
Key references for those interested are: 
 
Townsend, E.A. (2015). The 2014 Ruth Zemke Lectureship in Occupational Science. Critical occupational literacy: Thinking about 

occupational justice, ecological sustainability, and aging in everyday life, Journal of Occupational Science, 22, 389-402, doi: 
10.1080/14427591.2015.1071691 

Townsend, E.A., & Polatajko, H.P. (2013). Enabling occupation II:  Advancing an occupational therapy vision of health, well-being 
and justice through occupation. (2nd ed). Ottawa, ON: CAOT Publications ACE. 

Townsend, E.A. (2012). The 2012 Townsend & Polatajko Lectureship. Boundaries and bridges to adult mental health: Critical 
occupational and capabilities perspectives of justice: 2010 Townsend and Polatajko Lectureship. Journal of Occupational 
Science, 19(1), 8-24. 

Stadnyk, R., Townsend, E.A., & Wilcock, A. (2010). Occupational justice, in C. Christiansen, C., & E.A. Townsend (Editors). 
Introduction to occupation: The art and science of living, 2nd Edition, pp. 329-358, Thorofare, NJ: Prentice Hall.  

Nilsson, I., & Townsend, E.A. (2010). Occupational justice – bridging theory and practice. Scandinavian Journal of Occupational 
Therapy, 17, 57-63. 

Townsend, E.A., & Wilcock, A.A. (2004). Occupational justice and client-centred practice: A dialogue in progress. Canadian Journal 
of Occupational Therapy, 71, 75-87.  

Townsend, E.A. (2003). Power and justice in enabling occupation. Canadian Journal of Occupational Therapy, 70, 74-87.  
Wilcock, A.A., & Townsend, E.A. (2000). Occupational terminology interactive dialogue. Occupational Justice. Journal of 

Occupational Science, 7, 84-86.  
Townsend, E.A.  (1996).  Institutional ethnography:  A method for analyzing practice.  Occupational Therapy Journal of 

Research, 16, 179-199.   
Townsend, E.A.  (1993). Occupational Therapy's Social Vision/Notre Vision Sociale en Ergotherapie, Muriel Driver Memorial 

Lecture 1993.  Canadian Journal of Occupational Therapy, 60, 174-184.  

 

  

� Keynote	lecture� � � � � � � � � � � � � � � � � � � � Dec.4ӘSunә11:00d12:30 

Occupational	 Justice	 and	 Occupational	 Rights	 for	 an	 Aging	 Population?:	
Individual	and	Societal	Perspectives	
Lecturer:	Elizabeth	Townsend (Dalhousie	University)	

Chairman:	 Hiromi	 Yoshikawa	 (Prefectural	 University	 of	 Hiroshima)	
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� S9C(3,.� � � � � � � � � � � � � � � � � � 12 ˊ 4 ʵӘʵә13:30d15:00 

 作業のレンズで捉える 
《目 的》 
 作業科学セミナーで学んだ作業のレンズを深め，そこから得られた発見を明日につなげる． 
 
《方 法》 
 座席の前後左右6名程でグループを作り，『作業のレンズ』をかけて発見したことについて
意見交換し，理解を深め，その中で得た発見を明日からどのように活かすかについて話し合う． 
   
《ワークショップの流れ》 
  １．ワークショップ説明（15分） 
  ２．ディスカッション（45分） 
  ３．発表（20分） 
  ４．まとめ（10分） 

wPurpose[  

� Deepen the occupational lens learned in this occupational science seminar and connect the discovery 

obtained there to tomorrow. 

 

wMethod[  

� Make a group consisted of about 6 people around you. Then, exchange ideas on what you discovered 

through ^an occupational lens_and deepen your understanding. 

� Moreover , discuss ways to make use of discoveries gained through discussion from tomorrow. 

 

wTimetable[  

� � ӞӜExplanation about this workshopӘ15mә 

� � ӟӜDiscussionӘ45mә 

� � ӠӜAnnouncementӘ20mә 

� � ӡӜSummaryӘ10mә  

� Workshop� � � � � � � � � � � � � � � � � � � Dec.4ӘSunә13:30d15:00	

	 Watch	things	through	an	Occupational	Lens	
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Etcn� 12] 3ywJx 15:30�16:30 

座長 青山真美（西九州大学） 
１ 介護老人保健施設入所高齢者の施設環境と作業的公正の関係 ～要介護２の女性入所者の語りから理解で
きること～                                真田育依，茨城県立医療大学 
２ 家のなかの「平和」を築く作業 ～妻と暮らす脳卒中者のセルフ・コントロール～ 

藤原瑞穂，神戸学院大学 
３ 元プロサッカー選手の作業的移行支援のための探索的研究 

金野達也，目白大学作業療法学科 

 

Oral	Presentation� Dec.3(Sat)	15:30�16:30	

Chairman Mami	Aoyama	(Nishikyushu	University) 
1� 	 The	 relationship	 between	 the	 facility	 environment	 and	 the	 occupational	 justice	 among	 female	 elderly	 living	 in	

geriatric	health	services	facilities	who	were	graded	2	on	the	care	requirement	in	the	insurance	of	the	elderly	care	

Ikue	Sanada	,	Ibaraki	Prefectural	University	of	Health	Sciences	

2� 	 Occupation	of	building	“peace”	in	the	house:	self-	control	of	the	CVA	survivor	living	with	his	wife.	

Mizuho	Fujiwara,	Kobe	Gakuin	University	

3� 	 Exploration	of	occupational	transition	support	for	a	former	professional	soccer	player	

Tatsuya	Kaneno	,	Department	of	Occupational	Therapy,	Mejiro	University	
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The relationship between the facility environment and the occupational justice among female elderly 

living in geriatric health services facilities who were graded 2 on the care requirement in the insurance 

of the elderly care 

Ikue Sanada, Sawako Saito, Ayaka Ito, Takamasa Mizuno 

 Ibaraki Prefectural University of Health Sciences 
Introduction: It is known that the occupational injustice state adversely affects human health. Kobayashi (2002) 

pointed out that elderly living in geriatric health services facilities tend to be occupationally in unfair states. 

There are few studies describing related to this problems. 

Purpose: The purpose of this study was to understand the relationship between the facility environment and the 

occupational justice among female elderly living in geriatric health services facilities who were graded 2 on the 

care requirement in the insurance of the elderly care. 

Methods: The informants were two women in their late 70s living in geriatric health services facilities who 

were graded 2 on the care requirement in the insurance of the elderly care. We conducted a semi-structured 

interview recording it with an IC recorder after obtained consent. The interview data were analyzed by using a 

qualitative analysis. This research has the approval of the ethics committee of Ibaraki prefectural university. 

Results and discussion: Hereinafter, the categories obtained was indicated by << >>. There were two categories 

founded as the background of their hoping to perform and their performing occupations in the facility: < 

characteristics of the occupations done in their previous life > and < image of living in the facility >. In < 

characteristic of the occupation done in in their previous life>, Mrs. Ando caught housework as her duty 

“Housework was a thing I had to do “. She felt that she had not choose her occupations by her preference in her 

life. On the other hand, Mrs. Inomata had performed a lot of occupations which she desired doing it, 

“Housework was my favorite thing to do” “Doing housework was my hobby”. Both of them had a thought, 

“The institution was comfortable” “living in facility is to feel relieved”, whereas they felt “There are 

limitations to do many things here in facility, but it's inevitable”. They also felt “there is few amount of things 

to do here” while they felt “ the amount of things to do may be appropriate for me”. They may not judge it 

whether oneself is in their occupational justice state. There was < I cannot return home > in the process of their 

hoping to perform and their performing occupations in the facility.  

Adding to the facility life where they said “Residents don't have to do anything”, they were also in an 

environment where “I don't have the opportunity to practice”, or “practicing was banned”. Due to this, they are 

in a situation where they “don't do the desired occupation, therefore they have little willpower”. The category 

<Activities to make the life in the facility complete> was connected to <they cannot go back to their home>.  

Conclusion: It was understood that occupational justice was connected with fixing the environment of geriatric 

health services facilities which can practice occupations that the residents want to do. 
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Occupation of building “peace” in the house: self- control of the CVA survivor living with his wife. 
 

Mizuho Fujiwara  Kobe Gakuin University 
 
 
Background: Our daily occupations are complex and multifaceted endeavors, and there exist human 
relationships and concerns. Recognition of “enabling” occupations resides in a realm of a client as an agent of 
action. Therefore, delineating the client’s experiences from the inside of emerging phenomenon is an important 
task in the field of occupational therapy. 
Purpose: The purpose of this study is to descriptively explore the realities of Mr. A (a CVA survivor) with a 
help of phenomenological analysis1). 
Participant and Method: A research participant is Mr. A in his late 70s, right hemiplegia by CVA for 4 years 
and now living with his wife. Research methods are participatory observation and narrative interview in a day 
care center, and obtained field notes and transcript of the interview survey were analyzed. As for ethics of the 
study, the author has already accepted to the ethics committee in Osaka University. 
Results and Discussion: In order to live peacefully in his latter life, what Mr. A is challenging to “radically 
change” now is “self-controlling mentally” and this became the “basics” in his “rehabilitation” and “family” 
life. This mentality has been founded “after 1 year and half have passed since his illness suffering.” 
Mr. A’s self-control is to live with a feeling of reflectivity. In reality, this has been reflected in the care for his 
wife to create a family “peace.” More precisely, this has been portrayed in “doing things not by himself,” “not 
moving alone,” “keeping a promise with his wife,” a so on. 
 
1)Yasuhiko Murakami: Sennin to Mousoude-to SuruӜJimbun Shoin, Kyoto, 2016. 
�

�

�

�

� �



˛̬Ȥ϶ІūǏ� 2016 ȯ 12 ˊ 3 ʵӘǂәd12 ˊ 4 ʵӘʵә 
 

 31 

ŊØëºÆ±òѿɸ�ī˵ʹΗЅʣʜ�~��ʓιʹ·Ξ  

҈҇Ѻą �әӚӔЂ²¦ǳ 	ә�

�ә͹ͳǟǷī˵Ͱ̡ǷΔӚ	әϺǉ;ΡżͰǟǷĵĿżͰǷҁī˵Ͱ̡ǷΔ�

`�w��a�

ØëºÆ±òѿɸkɀѫɍÀ±íË³ãè©§͒ɐx£Ĉ�ӚºÆ±ò�Ę¦¢��£ī˵§͒ɐx£ī˵ʹ

ΗЅ�v�ʎh£Ĉk�l£Ӝ¾àò¿�ī˵ʹΗЅ��Ӛ−ƌ�͖Ǆ�ī˵�ο��lke£�fgǎƧk

e¢Ӛ−ƌ�ο��l�e£ī˵�ΗЅx£ g�ʣʜx£ĈӘęùӚī˵ʹΗЅʣʜә�ӚÀ±íË³ãè

©�¾àò¿�ī˵ʹΗЅk�l£ƖϪɟke£ӜvjvӚÀ±íË³ãè©͒ɐ�ɱŭv~ŊØëºÆ±ò

ѿɸ�if�yØë�ºÆ±òx£]�y͖Ǆ�ĔĈ§x£]�fgƛī˵�ɪƩ�́Ϫ�ο��lke£Ĉ

§΋x·Ξ��nӚʣʜ�ˋŲɟ�ˑ΅�e£Ӝ|r�Ӛ˒·Ξ��Ӛ͖Ǆ�³ãè©�̸іv�f£ŊØë

ºÆ±òѿɸ�yØë�ºÆ±ò§x£]�Ӛy͖ǄӘºÆ±òҒѲә�ĔĈ§x£]ɪƩ�́Ϫ�ο��l§

͗Иx£Ĉ§͹ʹ�v~Ӝ�

`ʲ̡a�

� ·ΞƃŬϝ�ŊØëºÆ±òѿɸ � ƟӘȯӕȬ 	-Ӭ(( ̊ә�Ӛɀѫɍ )Ӭ�- ȯξ−v�i¢ӚºÆ±òҒѲ

�ĔĈӘͷ΄ñ¸òÅñɄźҁҎΩә§vӚ·Ξ�ƞɪkɐ¡¤~Đ§Ȋр�v~Ӝƀ˹ѱźҭʔ§ǾʳvӚ

51ê¸òÄò��ПҍvÉòÃ§ƑҢv~ӘóĐ�ƻӚʾ ґ� 
�d-
śәӜÉòÃś˞�Ӛѐʹś˞ÂÖÊ8�B�2�

§͞f�τυ̒џ̡�Ѕ�~ӜhҰǗÉòÃj¡ѮЭҍ§īɱvӚiī˵ʹΗЅñī˵�ɪƩñī˵�́Ϫ�

ҒѲv~Њ͖�¸òËƟ§�pӚMҿģv~¸òË§±È¹èò����ӚkyØë�ºÆ±ò§x£]�yº

Æ±òҒѲ�ĔĈ§x£]ɪƩ�́Ϫ�±È¹èòґ§̒џv�k¡|�ο��l§˴НvӚl¸òË�±È

¹èò�ҿģį�ƐȊįk�fj§˴НvӚóĐ͹�·ΞƃŬϝ�âÉé§īɱv~ӜhӬl�ƞ˺�ɸҴ�Ӛ

	 Đ͹ęҗ��âÉé§īɱvӚҴ̃̒џ§ϒ¢ѧv�k¡Ӛŏ��·ΞƃŬϝ�ρƜv~âÉé§īɱv~Ӝ

ś˞�Ӛҁ̦ŵ�ºÆ±òξӋke¢ƀ˹ѱźҭʔ§Ǿʳv~ī˵Ͱ̡ǖ�Ӛī˵�ɪƩ�́Ϫ��f�͗И

v�i¢Ӛѐʹ·ΞξӋ�e£ī˵Ͱ̡ǖӞƟ�Ѕ�~Ӝ˒·Ξ�Ϻǉ;ΡżͰǟǷ�ľ͗ǬưĞ�ɹЪ§ɐ

�Ѕ�~ӘɹЪͧƚ 
	�ә�

`οˠa�

� yØë�ºÆ±òx£]ɪƩ�Ӛǧl�ĈӘЭ¢įӦǧl�Ĉ§���~�pә�e�~ӜyºÆ±òҒѲ�

ĔĈ§x£]��Ӛǧl�ºÆ±ò��ҒûӘЭ¢įӦºÆ±ò�Ғ¦��fnĔĈ§�¢~j�~әӚ�~�

ǧl�ĈӘЭ¢įӦǧl�Ĉ§���f£ә�e¤�ºÆ±òҒѲ��n��ϴf�fgɪƩ�e¢ӚɪƩ�

ο��lkЭ¡¤�f~ӜyØë�ºÆ±òx£]́Ϫ�v��ӚºÆ±ò�ØêòɺІ�φʈñƠø�ŮhӚ

ŰŬ�l£ĈӘЭ¢įӦŰŬ�ʿѰӚɅ~¢ťә�ĔĈ��цěɬӘЭ¢įӦцěe£Ѕŵ§�£ә���º

Æ±ò�ØêòɺІęǜ�ϪŬ�ɐ¡¤�f~ӜºÆ±òҒѲ�ĔĈ�ӚØëºÆ±ò�ξӋ�̦jz£kӚ

|�ĔĈŔȄ�ØëºÆ±òѿɸ��ģ�Ҭ�£ĔĈӘЭ¢įӦŊØëºÆ±òѿɸ�j¡�f��ʉȐkø

ɸf¦pw��fә�e£�Ък²¤�f~ӜºÆ±òҒѲ�ĔĈ��ɱŭ����ºÆ±ò�ØêòɺІęǜ�

yØë�ºÆ±ò§x£]�ɐ¡¤~ϪŬ�њ��p�f~j¡��e¢Ӛ�~Ӛ|�ϪŬ§yºÆ±òҒѲ

�ĔĈ]�̦jxr�§Ѱv�ӚťϢ�yØë�ºÆ±òx£]����k¢�ɬw�f£r�kЭ¡¤�f

~Ӝ�

`Ϝȇa�

� óϳʹ�ӚŊØëºÆ±òѿɸ�ӚºÆ±òҒѲ�ĔĈ�e¤�ӚºÆ±ò�ɺІ§̦jz£�fg͗͠�Ӛ

ϴfī˵ʹΗЅ�v�Ък²¤�f£ӜvjvӚ˒·Ξοˠj¡ӚºÆ±òҒѲ�ĔĈ�e���ӚØë�º

Æ±ò§x£Ĉ��ģ�Ҭ�£ĔĈ�e£�Ък²¤�f~Ӝģ�Ҭ�£ĔĈ�e£��Ғ¦¡yӚΗЅk¾

àò¿�e�~��ӚyØë�ºÆ±ò§x£]�yºÆ±òҒѲ�ĔĈ§x£]�ґ�ɪƩӘįӚǧl�Ĉә

�ο��l�ӚyØë�ºÆ±òx£]́Ϫ�e£ӚºÆ±ò�ØêòɺІęǜ�ɐ~ϪŬk̦jz�f£�ɬ

w¡¤~ĈkɈұv�f£Ĉk͗И²¤~Ӝ��¢Ӛ͖ɉþj¡|�Đ�ī˵�ɪƩ�́Ϫ§͗ИvӚ|¤k

À±íË³ãè©�ο��l�xf gʣʜx£ĈkĿȻƴҽ�n¾àò¿�ī˵ʹΗЅx£r��ˋŲ�e

£ƖϪɟke£�fh£Ӝŏ��ØëºÆ±òѿɸkɀѫɍ�ӚºÆ±òҒѲϢ�Ȕp£¦p���f��Ӛ

Ēɍ�ºÆ±òҒѲęǜ�ĔĈv�f£Đ§Ȋр�Ӛ͗И§̯�£ɗБke£Ӝ�

  



   第 20回 作業科学セミナー� 社会の課題を作業のレンズで捉える 
 

 32 

Exploration of occupational transition support for a former professional soccer player 

Tatsuya Kaneno1, Sawako Saito2 

1Department of Occupational Therapy, Mejiro University 
2Department of Occupational Therapy, Ibaraki Prefectural University of Health 

Sciences 
1.Introduction 

The phenomenon of former professional soccer players acquiring a second career following retirement from 

sport is considered an occupational transition. Previous studies indicated that a connection between past 

occupation and present occupations encouraged occupational transition. Therefore, a support program that 

connects the new occupation to the past occupation has the potential to be very effective. However, the 

connection between playing soccer professionally and having a second career remains to be not elucidated. The 

purpose of this study was to examine the connection between playing soccer professionally and doing a second 

career, from the point of view of occupational transition. 

2.Methods 

Seven former professional soccer players were included in this study. Semi-structured interviews were carried 

out and the data were analyzed using constant comparative analysis by MAXQDA. The data analysis was 

performed by two occupational therapists. One of the occupational therapists had experience related to playing 

soccer. Another occupational therapist had knowledge of occupational meaning and function and had 

experience conducting qualitative studies. This study was approved by the Ethics Committee of the Ibaraki 

Prefectural University of Health Sciences (No. 497). 

3.Results 

 The meaning of playing soccer for professional athletes is in being able to do some of their favorite activities. 

The meaning of doing a career related to soccer is in participating in soccer and their favorite activities. These 

statements demonstrate the connection between playing soccer professionally and doing a career related to 

soccer. There is an occupational function in playing soccer for professional athletes, such as in making an 

effort and having career-related responsibilities in addition to playing soccer. For careers related to soccer, the 

function is similar but not identical to that of a professional soccer player. Therefore, making an effort and 

having an understanding of work responsibilities are factors that should be used in order for a player to adapt to 

a career related to soccer. 

4.Discussion 

 This study indicated that having a career related to soccer and playing soccer professionally are close but not 

the same. Despite this, the reason why the participants experienced a positive occupational transition was 

maintaining connections of occupational meaning and function between the career of a professional soccer 

player and a second career. Therefore, this study indicated that it is important to provide support based on 

analysis of occupational meaning and function. 
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 L)+9cn� � 12] 3ywJx 16:40�18:10 
ͱЊʾґ� a:16:40~16:55� b:16:55~17:10� c:17:25~17:40 � d:17:40~17:55  
ポスター会場 1（ワークショップ室）  
1-1 座長：村井真由美（愛と結の街） 
1-1-a 作業ストーリーを通じクライエントが主体的に作業に取り組めた事例 

冨高史裕，半田市立半田病院 
1-1-b 院内クリスマスコンサートにまつわる作業の意味：作業的公正の可能化に向けた病院での実践 

大下琢也，西広島リハビリテーション病院，広島大学医歯薬保健学研究科博士課程前期 
1-2 座長：斎藤さわ子（茨城県立医療大学） 
1-2-c ゴミ袋の名前書きにより作業的ウェルビーイングの経験を促せた事例～認知症を呈したクライエント
との関わりを通して～                            有賀康大，上伊那生協病院 
1-2-d 作業中心の実践が有益だった急性期脳出血を有する個人クライエント 

 池内克馬，岡山医療センター 
ポスター会場 2（会議室） 
2-1 座長：古山千佳子（県立広島大学） 
2-1-a 臨床実習における作業療法学生の主観的経験：最後まで生き残るということ 

田中義徳，帝京科学大学  
2-1-b 作業形態の再考 

髙島理沙，北海道大学大学院保健科学研究院 
2-2 座長：村上典子（リハビリステーション うるまの虹） 
2-2-c Co-occupation としての作業療法におけるクライエントと担当作業療法士の相互理解のプロセス 

坂根勇輝，公益財団法人丹後中央病院，首都大学東京大学院 
2-2-d 障がい者にとって活力ある社会とは 

上村麻美，首都大学東京健康福祉学部作業療法学科 
2-3 座長：ボンジェ・ペイター（首都大学東京） 
2-3-a ものづくりを通した地域の作業と場所の創造 

高木雅之，ものづくり工房作ら，県立広島大学 
2-3-b プレイバックシアターが大学生の自尊感情と自己効力感に与える効果の検討 

黒瀬亮太，県立広島大学保健福祉学部作業療法学科 
2-3 座長：倉田香苗（名南ふれあい病院） 
2-3-c 南カリフォルニア大学での 4週間が私に与えてくれたもの 

新谷眸，所属なし 
ポスター会場 3（メイン会場前） 
3-1 座長：西野歩（社会医学技術学院） 
3-1-a 身体障害者における退院後の調理の意味の変化 

清田直樹，茨城県立医療大学付属病院 
3-1-b 急性期病院における在宅復帰予定クライアントが感じる作業遂行と「リハビリ」に対する作業的見解 
-SOPI の評価から作業的不公正を考える-               安田滋至，鳥取大学医学部附属病院 
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Poster	Presentation	Dec.3(Sat)	16:40�18:10	

Start	Time� a:16:40~16:55� b:16:55~17:10� c:17:25~17:40	 � d:17:40~17:55	 	

Poster1(Workshop	Room)	
1-1Chairman：Murai	Murai(Ai	to	Yui	no	Machi)	

1-1-a Cases	where	client	through	the	work	story	was	tackled	to	proactively	work	

Fumihiro	Tomitaka	,Handa	City	Hospital	

1-1-b Meaning	of	the	occupational	experiences	through	the	Christmas	concert:	Enabling	occupational	justice	in	hospital	

practices	                       	 	 Takuya	Ojimo,	Nishi-Hiroshima	Rehabilitation	Hospital	 	

1-2Chairman：Sawako	Saito(	Ibaraki	Prefectural	University	of	Health	Sciences)	

1-2-c Promotion	of	occupational	well-being	by	writing	a	name	on	garbage	bag	

Kodai	Aruga	,	Kamiinaseikyou	Hospital	

1-2-d An	effective	practice	for	a	client	with	acute	thalamic	hemorrhage	

	 	 Katsuma	Ikeuchi,	Okayama	medical	center	

Poster2(Conference	Room)	
2-1Chairman：Chikako	Koyama( Prefectural	University	of	Hiroshima)	

2-1-a Subjective	Experiences	Occupational	Therapy	Students	during	the	Fieldwork	

Yoshinori	Tanaka,	Teikyo	University	of	Science	

2-1-b Reconsideration	of	occupational	form	

Risa	Takashima	,	Hokkaido	University	

2-2Chairman：Noriko	Murakami(	Rehabili-Station	URUMANONIJI)	

2-2-c The	process	of	the	mutual	understanding	between	clients	and	occupational	therapists	 	

in	occupational	therapy	as	co-occupation         	 	 	 	 	 	 	 	 	 	 	 	 	 	 	  Yuki	Sakane	,	Tango	Central	Hospital	

2-2-d What	is	a	vigorous	society	for	persons	with	disabilities?	 	

Uemura	Asami,	OTS,	Tokyo	Metropolitan	University	

2-3Chairman：Peter	Bontje	(	Tokyo	Metropolitan	University）	

2-3-a Creating	occupations	and	places	through	crafts	in	the	community	

Masayuki	Takagi	,	Mono-Zukuri	Kobo	Sakura,	Prefectural	University	of	Hiroshima	

2-3-b Examination	of	the	effect	of	playback	theaters	on	self	esteem	and	self	efficacy	of	university	students.	

Kurose	Ryota,	OTS	,	Prefectural	University	of	Hiroshima	

2-4Chairman：Kanae	Kurata	(	MEINANKAI	Medical	Corp)	

2-4-c What	I	got	in	Summer	Occupational	Therapy	Immersion	

Hitomi	Shintani	

Poster3(Main	hall)	
3-1Chairman：Ayumi	Nishino	(	Japanese	School	of	Technology	for	Social	Medicine)	

3-1-a Transformation	of	meaning	after	discharge	in	clients	with	physical	disability	 	

Naoki	SEIDA	,	Ibaraki	Prefectural	University	of	Health	Sciences	Hospital	

3-2-b Occupational	 performance	 and	 opinion	 of	 rehabilitation	 in	 patients	 scheduled	 for	 discharge	 from	 an	 acute	

hospital	-	Occupational	injustice	assessed	by	SOPI-        	 	  	 Shigeyuki	Yasuda	,	Tottori	University	Hospital	
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Cases where client through the work story was tackled to proactively work 

Fumihiro� TomitakaӞә� Miwa� Abeӟә 

1әHanda� City� Hospital� � 2әAichi College of Well-being and Rehabilitation 
[Introduction]Total Hip Arthroplasty after client, cane in order to return home was not convinced that there is 

need. They lost to the self of the work you want to live without the cane has occurred. In the client, can’t be 

performed empowerment is for the work, life at home after hospital discharge is believed to have not been able 

to image. Clark. Advocated at the time to build a hospital in the image "Occupational Storytelling, Story 

Making" using the knowledge of the OS we report a case can rebuild the living image of the post-discharge.  

[Case] 1 to 4 disease Date (puzzle): The client is a 70s woman, It was the question at the time of work start "In 

a life that has a cane, I can't live alone!" remark has been heard. I had been concerned about the work, I could 

not image for work after hospital discharge. OTR, was listening to the words of the case try to storytelling, 

client to make a flower in places where cases are full of memories spent with her husband, Client is to make a 

flower in a place of memories of living with her husband, want to live alone I look forward to spending time 

with my son a couple-grandson. Do only housework in pain, I do not go to the flower beds, walk. In addition, it 

is not possible to let go of the stick from the pain of the lower extremities, think that it can’t be changed for 

going to the occupational performance with a cane was strong. 5 to 13 day (groping)ӦThrough the COPM, Do 

the housework and cooking, he said want a fun table with son couple and grandson. Discuss the issue for 

expansion of the ADL for that, thinking together about the need of a cane, it said the necessary follow-up 

because the right foot hurts when you walk. As a occupational coach, thought to how questions happens when 

put weight to the right foot. Positive remarks as "be over body weight the right foot if there is a cane all right", 

and praised that OTR is that walk well. 14 to 17 day (creative)ӦThere was a remark as "I try to walk without a 

cane" by have been aware behavior by the occupational coach. OTR is, because of the expansion of the ADL, 

incorporating the practice of housework. It has become to be able to rebuild a life after hospital discharge in 

making the housework. By that, I am saying that "no matter without there is a cane was able to do what you 

want of me" is heard, occupation regardless of the presence or absence of the cane was done. 

[Discussion]Clark1) is a joint work, in general, it is considered that it is the sense of working together in equal 

footing. Collaboration, to give up power to the therapist to control the conversation and the process, survivors 

said that occur when taking a completely equal footing. By using the knowledge storytelling making, OTR has 

increased the opportunity to listen, accustomed as supporters from the initiative. Client, check the meaning of 

the work from self-determination, was believed to have found a new work existence.  

LiteratureӦ1әClark, F. Zemke, R. Editor; Tsuyoshi Sato translation supervisor (1999). Work science - human 

research as a work existence. Miwa bookstore, p407-430 
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Meaning of the occupational experiences through the Christmas concert 

: Enabling occupational justice in hospital practices 

Takuya Ojimo¹⁾²⁾, Miho Tanaka¹⁾, Haruka Ode¹⁾, Kimika Shinozuka¹⁾,  

Shingo Yamane²⁾ 
1) Nishi-Hiroshima Rehabilitation Hospital, 2) Hiroshima University 

 

Introduction: Inpatients have to obey many rules during hospitalization even if they have a feeling of 
opposition. They are separated from their daily lives, and there is a lack of occupation choice for decision 
making. At the internal study group on occupational science, our group discussed creating an occupationally 
just society in a convalescent rehabilitation ward. As part of our action plans, we organized a Christmas concert 
involving patients. 
The purpose of this case study was to describe the meaning of the occupational experiences of two patients 
who had specific roles in the concert, and to confirm the significance of the event through a framework of 
occupational justice. 
Method: Two patients (A, B) participated in this study during their hospitalization. They had some roles in the 
concert. These roles were intimately related to each patient’s meaningful occupation identified by interviews 
conducted beforehand. 
Case A: He performed the roles of “photography during the event” and “creating a poster and invitation cards 
using a computer” which is related to his occupation: photography and word processing. 
Case B: He performed the role of “producing a signboard to decorate the stage” which is related to his 
occupation: calligraphy. 
We conducted semi-structured one-on-one interviews, which took 30-minutes, with each of them about the 
concert just six months after the event. With their consent, the interview was recorded and verbatim 
transcription was made. The data was separated and coded based on the meaning, and categorized by using a 
“frame of meaning of occupations” (Yoshikawa, 2009). This study was approved by our hospitals’ ethics 
review board. 
Result: The interviews revealed that their occupational experiences through the Christmas concert was 
identified as positive occupation in and of itself by both patients. However, the experiences contained both 
positive and negative items of a “frame of meaning of occupations.” Participant A referred to his initial anxiety 
and mentioned, “Would I be able to fulfill the role?” It can be seen from his comment, “Through repeated 
shooting, I managed to meet a basic level of quality of photography”, that his activity categories changed from 
work to play. He continues to engage in photography and word processing after being discharged. Regarding 
calligraphy, B said, “Although it could be done more nicely, I want others to feel my effort” and “If it would 
improve after one year, I would find a sense of contentment.” His comments indicated that there are meanings 
of connection to others and time, and relation to his identity and self-expression through the experience. 
Discussion: Townsend (2011) indicates that it is important for the occupationally just society to facilitate 
individual, group or community choice, involvement in just- right risk-taking. It could be said that A’s process 
of overcoming his initial anxiety corresponded to a challenge despite risks. B’s producing a signboard led to his 
occupation choice and meaningful occupation that was related to his self-expression. In sum, this event 
contributed to our practices in the hospital, in terms of structural factors of the framework of occupational 
justice. 
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Promotion of occupational well-being by writing a name on garbage bag 

Kodai Aruga Isao Kurata, Kamiinaseikyou Hospital 
[Introduction]:  Occupational well-being is dependent on health (Townsend2011). Finding value in an 

occupation and engaging in an occupational role with the help of an occupational therapist (OT) and spouse 

through client history promoted a feeding of occupational well-being. It provided an opportunity to find 

meaning in an occupation, and to formulate a progress report. Here occupational well-being was defined as the 

feeling of satisfaction and meaning after performing a particular task in daily life. The client and his family 

provided informed consent. 

[Client information]: The client was a male in his 80s who lived with his wife. In his youth, he worked for a 

company and a farmer after his marriage. His was generally quiet. Recently, he was mainly indoors, but 

ventured out to look at the rice fields with his wife. A few years previously, he had been diagnosed with 

Alzheimer’ dementia, but his life had been unimpeded. After discharge, he had repeatedly used short-stay 

facilities. 

[Assessment (before occupational-role acquisition)]: I mainly performed an observational assessment. 

Toileting assistance and care were accompanied by strongly resisted by the client. Other than lunch time, he 

had a tendency to lie in bed, whereas before the illness, he used to read the newspaper and stroll outside. 

However, on discharge, he was unable to do this without assistance. 

[Progress: the use of short stay (8.5 months)]: Approximately 1 year later, his wife said that although he hated 

to write, he was able to write his name neatly as an exercise. Because he never failed to rearrange and bring 

order to the house and regularly took out the garbage. I suggested that his occupation should be to write his 

name on garbage bag. He eagerly took to this task and exhibited a calm expression. His wife said that he 

greatly appreciated this task, and the client himself nodded bashfully and “thanked” the OT and his wife. 

Therefore, opportunities for him to move increased. His wife observed that he had calmed down, and I 

appreciated my work had decreased his stress levels. 

[Reassessment (after occupational-role acquisition)]: The client became more cooperative with the staff, was 

calmer and eagerly engaged in the occupation. 

[Consideration]: It was difficult for the client to express his ideas of a meaningful occupation and clues had to 

be derived from his wife’s story. At first, he wrote a character at home. Maintenance and improvement in 

bodily functions such as exercise and brain function are required for activation of the hand. For the client, 

writing his name on the garbage bag was a function that signified help and engagement. In other words, the 

particular occupation of writing his name on a garbage bag provided the client with a sense of duty and 

responsibility and occupational well-being to live life as calmly as it was before the illness. 

[Reference]: Enabling occupation 2: advancing an occupational therapy, vision for health, well-being & justice 

through occupation p97, 445 

  



   第 20回 作業科学セミナー� 社会の課題を作業のレンズで捉える 
 

 42 

ī˵þɖ�ǾјkˋͶ��~ɞɟˏϬŚЄ§ˋx£ĺĐ´ç«®íÊ 
̘ŔōӇ 1әӚА͟ɋ̟ 2әӚΤŔó→ 1ә 

1әȜțżͰÀíÃòӚ2ә;ΡȰȝǟǷ 

`�w��aɞɟˏϬЄήҟȂϝ�Ȋv�ī˵§͞f~Ǿј�Ғx£ʮ͑§êÔäòv~οˠӚī˵§͞f~

Ǿј ¢�úŵñȼͭ͞ļϖ§ćҔx£~��ēŎkŉŌʹ�Ѕ¦¤�f~Ӝўȷ�ȠДȲŚЄ§ˋx£ĺĐ

´ç«®íÊӘęùӚCLә�Ȋv�ӚΨϝ�ī˵Ͱ̡Ґǫʵj¡ī˵Ͱ̡ēŎØëÀ¾âÉé�ǋ�f~ī˵

þɖ�Ǿј§ȘҐvӚˋͶ�Ųˠkɐ¡¤~��ǎƧx£Ӝ�iӚCL �Ȋv�˒ǎƧѕʷ§Ɣҹ�ˇҭ�Яʺ

v~ɍ�ƞɪ§ɐ�i¢Ӛj�Ʌҙľ͗ǬưĞ�ɹЪ§ɐ�f£Ӝ 
`CL þɖ�ѵЅʮϫaCL �Ǫ�ĉĐ˃¡v§v�f~ 70 ̊Ę�͢ɟ�ӚɱĐˏ��̖ѹȟĈ�ɏĈv�f

~ӜȠДȲŚЄ�~��ŎҙvӚϙʵj¡ī˵Ͱ̡kҐǫ²¤~ӜҸ˳ͫɤ�͠˚x£ƙϦ�ϣ�ΪŬĥùk

e¢Ӛͱͭ 3 jˊť�ɸІ§Ɠp~ӜҸ˳�ɸІɍj¡̦ŵɟkĥùvӚɉũ§ˋv�f�j�~Ӝ͖Ǆ�Ӛ

ƙøϥӚýùϥ�ΪŬkˆ�ĥùv~�ɬwӚǻǽv~̈Ѕ�͒ɐ§ˍ¨�f£ӜǪj¡ēů§Ɠp¤�Ŏҙ

ť�̦͜�ɑȪ�l£�Ϝh�f£Ӝ 
`ХĲa±ÌÄī˵ѵЅ̵ǽӘęùӚCOPMә�οˠ�ӚyӀƥ�ʏҚ§x£]ӚyȺː�Ũǽ§x£]���e

�~ӘѵЅ¾¸© 3.2Ӛ̸і¾¸© 2.4әӜѷŵ�ØëÀ¾ɺϪ�ХĲӘęùӚAMPSә��Ӛǻŏ�ѵЅ�l

�f~�τυʹ�ēů§БvӚѷŵë½ÆÊ� 0.4ӚØëÀ¾ë½ÆÊ� 0.4 �e�~Ӝ 
`ƋƼ�И҅�͹˻СǽaҸ˳�ɸІ§Ɠp~ɍ�̦ŵɟkĥùv~r�ӚѵЅx£ī˵�ҥʻȷkӌfr�

kĀ~£ƋƼ��ʎh~Ӝ�~ӚCL kǎƧv~ī˵§ǻŏ�ѵЅ�l�f�ʖ̵²¤~~�Ӛ͹˻§y̦ŵɟ

kƠøx£~��ƻɑī˵§ѫҙɍ�ϰǹ�ѵЅx£]�Ŗǽϗv~Ӝ  
`ēŎâÉé�ѿʀ�ēŎaƻɑâÉé§ѿʀvӚhͬ˯�ʩ̈Ӛi̤ҭƗ�ʏҚ�fgƻɑī˵§Ĉį�ƃ

˵v�k¡Ѕ�~Ӝh��Ӛϰǹ�ͬ˯�ʩ̈§x£~��ύϚ§Ǿʳv~Ӝʩ̈�Ғx£èÆ±òÊ¾¶ò

éӘ1Ӧϰǹ�ŏn�l�f�ɝgӬ10Ӧϰǹ����g�n�l£�ɝgә� 1 ́�e�~ӜCL �Ǫ�Ȋv

�ϰǹ�ʩ̈x£ʲ̡��f�ѫҙť�ʨ΋v~Ӝi��ӚCL k˲ǳ§‐Ńx£��ӚAMPS �ip£ 1 ́

�ɺϪҳ͹�΂͹v�ī˵�͛ǒ§гʬv~ӜCL �yіkϴn���f£]�fgɬɩ§Ѩ�~ӜǪkЅg~

�ӚCL kѫҙɍ�̤ҭƗ�ʏҚ§Ѕgr���j�~Ӝ 
`οˠaCOPM �ѵЅ¾¸©� 3.0Ӛ̸іȷ� 2.0 �e¢ӚAMPS �ѷŵë½ÆÊ� 0.4ӚØëÀ¾ë½ÆÊ

� 0.7 �e�~ӜØëÀ¾ë½ÆÊ�ρМǷʹ�ˋɪ���fkϯȲøɪƩ�e£ʤƵkɐ¡¤~ӜèÆ±ò

Ê¾¶òé� 7 ́�ʤƵvӚƃ˵ʹ�ƒ¢ν¨�ʩ̈kƖϪ���~Ӝ8 ƻ�ī˵Ͱ̡§ЅfӚēŎj¡ 14 ʵ

͹�ϰǹ�ѫҙv~Ӝ 
`ϜȇaBigelius ¡�ӚŎҙť� PADL kϰΡvӚЪ΅́ϪҟȂk�fŎҙ 2Ӭ60 ʵ͹�ϬЄήҟȂϝ§Ȋр

� AMPS §Ǿʳv~�r¥ӚǾʳv~ī˵�Ȋv� CL ϰњkɪƩ�ĲĽ§Ъ�~�ǎƧv�f£Ӝўȷ�Ϭ

ЄήҟȂϝ§Ȋр�v~˒·Ξ�if��ӚCL �ƃ˵v~yʩ̈]�Ғx£èÆ±òÊ¾¶òé� AMPS �

ØëÀ¾ë½ÆÊkʤƵvӚѫҙ�ƖϪ���~Ӝ��¢ӚCL ����ˋͶ�Ųˠkɐ¡¤~Ӝęø ¢ӚϬ

ЄήҟȂ͠˚�͎ͭkўȷ�CL�Ȋv��Ӛͱͭͺɍj¡ī˵þɖ�Ǿј§Ѕgr�kˋͶ��Ϝh¡¤£Ӝ

~�vӚȊрk 1 Ĉį�e£~�Ӛ˒ǎƧ�οˠ§óϳźx£rk�l�fӜ͌�Ӛ҆ȷ�ɞɟˏϬЄήҟȂ

ϝ�Ȋx£ī˵þɖ�Ǿј�Ųˠ�úʺΈ�e£ӜȊрϝʫ§Ǔ�v~˴Н�Ӛ҆ȷ�ϬЄήҟȂϝ�Ȋx£

ī˵þɖ�Ǿј�ЀΜ§Ȧ̗x£Ӝ 
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An effective practice for a client with acute thalamic hemorrhage 

Katsuma Ikeuchi1), Seiji Nishida2), Kazuhiro Takeuchi1) 

1) Okayama medical center 2) Prefectural University of Hiroshima 
Introduction: We reviewed literatures about practices on occupations for clients with acute stroke. As a result, 

occupational therapists’ priorities for the clients were to prevent disuse syndrome. The purpose of this paper 

was to report an effective occupation-centred occupational therapy for a client with acute thalamic hemorrhage. 

Client-centred performance and context: A client was septuagenarian and had a wife. He was admitted to the 

hospital because of left thalamus hemorrhage. He could not flex the right shoulder and elbow because he had 

undergone a surgery on his cervical spine in the 3 months before the admission. He has not had anything to do 

and roles since he underwent the surgery. 

Evaluation: In the Canadian Occupational Performance Measure (COPM), he reported cleaning the bathroom, 

pruning plants and so on as occupations he wants to. The performance score was 3.2, the satisfaction score was 

2.4. In the Assessment of Motor and Process Skills (AMPS), the motor logit and the process logit were 0.4 and 

0.4 respectively.  

Clarify the reason for client’s problem of occupational performance and redefine a goal: The reason might be 

that he got to be inactive after the surgery, and his occupations were so difficult that he could not perform. We 

set his goals he could perform restorative occupations to developed his body functions at his house.  

A model and implementation: We selected a model for enhancement of body functions. Then, we performed 

two occupations: (a) taking a walk and (b) scrubbing a sink. In the (a), he practiced taking a walk the ward in 

the hospital. His 10-value likert scale: one means he could not do at all, 10 means he could well for taking a 

walk was one. In the (b), we applied the occupation and environment to his abilities. As a result, he told me 

that he felt like enhancing the muscular strength. I collaborated with him throughout the process of 

occupational therapy. 

Results: In the COPM, the performance score was 3.0, the satisfaction score was 2.0. In the AMPS, motor logit 

was 0.4 and process logit was 0.7. This development represented a clinical improvement. The likert scale was 7 

and he got to be able to take a walk after discharge. 

Discussion: Bigelius et al. investigated that patients with acute stroke perceived the value and meaning attached 

to an occupation. Participants had been independent of personal ADL before the onset of stroke, and not being 

diagnosed with dementia or other pre-morbid cognitive dysfunction. This study also targeted at the client with 

mild stroke, and the process logit in the AMPS and the likert scale were advanced. Therefore, this evaluation 

and intervention were effective in him. In other words, it is beneficial for clients with mild acute stroke that 

occupational therapists provide occupation-centred practices. However, our insistence cannot be generalized 

because this approach was practiced only one case. Specifically, it is not unclear whether occupation-centred 

practices are effective in persons with moderate or severe stroke. It is necessary that we develop 

occupation-centred practice to many of the samples especially moderate or severe stroke.  
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¢n¢]ӚMyǾϚ§Ѱw~Ǚź]� 3 ��±È¹èò�śҿx£r�k�l~Ӝh�yǾϚǏҭ��͜l̎

¢]��Ӛº×±È¹èò�v�yĐґҒĳ�˹ΰ]Ӛyвҽ§�¢ɿn]ӚyǾϚǏҭęǜ�Đj¡�ºÝ

òÊ]kʋk�~Ӝi�yѪfЧ�¡¤~̦͜�þ���¢n¢]�º×±È¹èò�Ӛy΃΀ʾґ�Έĵ]Ӛ

yʵȫī˵�Ų͓ź]y¾Êê¾�ў̳�ī˵]�e�~ӜM�yǾϚ§Ѱw~Ǚź]�º×±È¹èò��

yī˵Ͱ̡Әī˵Ͱ̡ǖә��ɝfʺΈź]yɺІñ΅к�Ѵ̈]yϰś�ƴҽ́�ɼʛ]kƢ�¤~ӜŏĨ

ʹ��£�ϯȲǾϚ��Ȋрϝ����Ӛʿ̏�ǟǷ̦͜��ŏnͨ�£Ӛyˉɍ��͜l̎£]ī˵�e�

~Ӝ 

`οеaȊрϝ����ϯȲǾϚ��Ӛ͜l̎¢§jp~ī˵�e�~ӜǾϚ��ӚϯȲǏҭ�ϴfĐґҒĳ

�ī¢Ӛвҽ§�¢ɿn�p��nӚ͜ ̦ҭ��ʾґ�Ѫ¦¤�k¡ʵȫī˵§ȟǡv�f~Ӝƞʾ�ǾϚ�Ӛ

ī˵Ͱ̡�ϰś�Ȋx£Ϝhʲ�Ǚź§ûh£ī˵�e�~Ӝ 

`ʮ͑aːùȻđ(2003). µç¬íÉÆËñÀ°èò©ØëòÅ�ǾјӦѐʹ·Ξ��ЬfӜ˛ĎӦɁʮǍ 
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Subjective Experiences Occupational Therapy Students during the Fieldwork: Surviving until the 

End 

 

Yoshinori Tanaka1), Ken Omori1), Keiwa Osada1), Kota Takamisawa1), Teruki Miyazawa1), 

Yuki Sawada1), Tomoko Kondo2)� 1)Teikyo University of Science, 2) Kyorin University 

 
Background: Field work(FW) is one of the most important and challenging curriculum for the students who 

aim to be health professions. In our school the occupational therapy (OT) students go at least four different 

facility individually for 3 to 8 weeks respectively, located in various part of the nation, sometime staying at the 

residential inn during the field work. It is very stressful for us as the students; We practice in unfamiliar 

environment, receive supervise from the OTs who are also unfamiliar, and constantly feel to be evaluated. 

Despite many studies of field works in various health professions, there was no study that employed in depth 

interview and were conducted by OT students. In this study we try to understand OT students' subjective 

experiences of FW through descriptive qualitative approach. In this study, FW is considered as an occupation. 

The advantage of this study is that the interviews were conducted by the students who were their classmate of 

participants. Consequently, participants were able to disclose their honest feelings and thoughts through the 

interview. 

Method: Participants were chosen by convenient sampling. Three 4th year students of our school were selected. 

They already experienced FW at least at 2 settings for more than 3 weeks. We interviewed each participant 

approximately 60 minutes at the classroom or their apartments. Additional questions were asked if necessary. 

The questions included the difficulty they felt, good things that happened, and their daily lives during FW. The 

interviews were tape recorded and transcribed word for word. Based on M-grounded theory approach 

(Kinoshita, 2003), the data was read thoroughly, conceptualized and categorized.    

Findings and Discussions: As the participants experience, three major categories, 1) surviving at the FW site, 

2) managing daily lives in the cornered situation, 3) transforming through FW were raised. Each categories had 

three to four subcategories. The core category was appeared as “Surviving until the end”. The students try to 

survive during FW in which they had completely different experience from the one they had at their ordinal 

lives as the university students.  

Conclusion: For the participants, FW was experienced as survival. They struggled to construct the relationship 

with supervisor, staff, and clients, complete assignment, optimize their basic daily activities maximally. At the 

same time, FW was the place to transform themselves through strengthening the thoughts to be occupational 

therapists and reflecting their own problems.  

Reference  

Kojin, K. (2003). Gurandedo Seorii Apurouchi no Jissen: Shituteki Kenkyu heno Sasoi. Kobundo. Tokyo 
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ī˵Ɇɭ�ŖϜ 
Ӎȝ̜͗ 1әӚǆø⁾͗ 2ә 

1әŻ̬ѹǟǷǟǷҙĵĿΔǷ·Ξҙ� 2ә˓ȭżΔǟǷĵĿżͰǷҁī˵Ͱ̡ǷΔ 

`�w��aī˵ΔǷ��ī˵�ɆɭӚ́ϪӚɪƩ§·Ξx£�Яʺ²¤�f£Ӝ˒Κ��Ӛr�g��ī˵

Ɇɭ�΂͹v~Ӝī˵Ɇɭ��Ӛī˵�ЗȇƖϪ�ŀҭ�e¢(Clark ¡ 1998)Ӛe£ʮź�ɱư� ��őˋ

²¤~ī˵�͌ǽ��¢ʲ§Њx(Kielhofner 2012)Ӝī˵Ɇɭ§͗Иx£~��˹ɱ˸ɚ�v�ӚNelson(1988)

�h͋͗ʹ͛ǒӚiĐʹ͛ǒӚMʾґʹ͛ǒ§Ƣ�͋͗ʹŀҭӚi �Ӛkʮź�˹ɱư�lΌĞʮźʹɪƩ

§Ƣ�ΌĞʮźʹŀҭ�КƎv�f£Ӝr¤¡�Ůh�ӚClark ¡(1998)�Ӛmī˵�΂ɩӚn˹ɱӚoΕȳ

Ρ�Ӛp|�ĕ�ѐʹŀҭ§Ƣ�ѐʹŀҭ��КƎv�f£Ӝr� g�ī˵ΔǷ�˸ɚʹ�΅к§Ǿј�Ų

ˠʹ�̦͞x£~���Ӛ͗е�Ǿј§ρƜx£ØëÀ¾kɗБ��£Ӝ˒·Ξ�͹ʹ�ӚŌЅ·Ξ�КƎ²

¤�f~ī˵Ɇɭ� 9 ��ùĤ˸ɚ��f�Ӛī˵Ͱ̡Ǿј�êÙé�̦͞x£~��ŒĨʹ�ŔȄ§yǾј

ʹ�ǽϗ]�v�ʺ¡j�x£r��e£Ӝ 

`·Ξʲ̡aī˵�̈́́§Ʌ�~ī˵Ͱ̡�ǾјĈį§ś˞v~Ӝ(1)ĈįƑҢfʵ˒ī˵Ͱ̡ǖƃĞ�Ĉįǎ

ƧͲҍ¼¾Èà§š͞vӚyɪƩe£ī˵]§³òìòË�˴ιv~οˠӚ36 įkÓÆÊӜr�g�ӚɪƩe

£ī˵�˹ΰñŖ˹ΰ§ʣʜx£ŔȄ���j�~ 2 į§Қǜv~ 34 į§ś˞Ȋр�v~Ӝ(2)ś˞ʲ̡fī

˵Ɇɭ� 9 ��ùĤ˸ɚ��f�ĈįǎƧŔ�ŒĨʹ�ПѨ§ʂŚvӚÞÊèÆ´¾Њ§īɱӜПѨ²¤�f

~|¤¡�ŔȄ§̒џ˴НvӚ9 ��ùĤ˸ɚ�Ǿјʹ�ǽϗ§ir��~Ӝ 

`οˠa9 ��ùĤ˸ɚ��f�Ӛī˵Ͱ̡Ĉį�ПѨ�Ɗv~Ǿјʹ�ǽϗkɱ²¤~Ӝó�����¢�

e£ī˵�v�ɱΡx£~���ӚЏʫ�ùĤ˸ɚґ�Ғĳɟ§ǽ�����eq£ɗБke£ӜyΕȳΡ�]

�Ӛī˵Ɇɭ§˹ɱx£Џʫ�ùĤ˸ɚ§���¢�e£ó��ī˵�v����eq£a�¢ʲb§΋x�

��e�~Ӝ|�Đ�͌ˋ�ī˵�a�¢ʲb§͗Иx£ø�Ӛ͌�҆Б�ùĤ˸ɚ�e�~Ӝī˵�ΕȳΡ

��Ӛˉμʹ�Ӛyī˵�Ґǫj¡ǼĆ�̴��ӚĐ�͋§Ǐɷ�ʾґ�þ�Ҵȳ nӚΪѹ§Ѱv�҃ϔv~

¢ř͗v~¢x£óѲ��¢ʲ�r�]�ǽϗ²¤~Ӝ 

`Ϝȇaī˵�óŀҭ�v�ī˵Ɇɭ�fg˸ɚ�r¤���Ȱn΅¡¤�l~Ӝóʲ�Ӛī˵ΔǷ�˸ɚʹ

�΅к§Ǿј�Ųˠʹ�̦͞x£~���Ӛ͗е�Ǿј§ρƜx£ØëÀ¾kɗБ��£Ӝ˒·Ξ��ӚŌЅ

·Ξ�КƎ²¤�f~ī˵Ɇɭ� 9 ��ùĤ˸ɚ��f�ӚĈįś˞§Ѱv~Ǿјʹ�ǽϗ§Ц�~Ӝ˒·Ξ

�ʺ¡j�²¤~Ǿјʹ�ǽϗ�ӚĐkī˵�ο��nr�§ʣʜx£Ҟ�Ӛ|�Đ����҆Б�ī˵�å

Íò´�a�¢ʲb§͗Иx£r�§ĴѴx£�ˏɌ�l£Ӝ 

`ʮ͑aNelson DL. (1988). Occupation: form and performance. The American Journal of Occupational 

Therapy, 42(10): 633ӛ41. 

Clark F. & Larson EA. (1998). Developing an academic discipline: the science of occupation. In Schell BAB, 

Gllen G. & Scaffa ME.(eds), Willard & Spackman’s occupational therapy (9th ed). Philadelphia: Lippincott 

Williams & Wilkins. 

Kielhofner G. (Χ͟ƱñТ) (2012). ī˵Ɇɭ. Kielhofner G. (ț͟ǶñͷТ)ӦĐґī˵âÉéB͗е�ə͞B. ʤ

ЛΦ 4 ͊, ˛ĎӦƃƞżˇŚ͊Ό.  
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Reconsideration of occupational form 

Risa Takashima1), Mari Sakaue2) 

1)Hokkaido University 

2)Sapporo Medical University 
Introduction: Occupational science is the discipline that researches the meaning, function, and form of an 

occupation. This study focuses on occupational form, which is the visible side of an occupation (Clark et al. 

1998), and it is a particular way that members of a particular culture have in common when they perform an 

occupation (Kielhofner 2012). To understand occupational form, Nelson’s (1988) description of the physical 

side includes 1) physical environment, 2) human environment, and 3) temporal environment, and the 

sociocultural side includes 4) members of a culture and 5) sociocultural meaning. In addition, the qualitative 

side, according to Clark et al. (1998), includes 6) conception of an occupation, 7) construction, 8) organization, 

and 9) the others. To practically utilize the concepts of occupational science, it is important to integrate theory 

with practice. The purpose of this study is to explore “practical definitions” of the nine subordinate concepts to 

employ them in a therapy. 

Methods: We analyzed case reports of occupational therapies focusing on occupations. 1) Gathering the case 

reports: the system offered by the Japanese Association of Occupational Therapy was used. An online search 

using the keywords “meaningful occupation” resulted in 36 cases. 2) The method of analysis: we extracted 

descriptions from those reports based on the nine subordinate concepts and made a matrix table. When 

comparing those descriptions, practical definitions were given to the nine subordinate concepts. 

Results: Practical definitions of the nine subordinate concepts were made in line with those case reports. It was 

necessary to determine the relationships between subordinate concepts and to combine them so that they could 

become a coherent occupation. “Organization” was particularly an important concept in understanding a 

person’s unique way to perform an occupation. “Organization” was defined as “a series of ways to locate and 

process persons and objects in a place and time, logically and in order, from start to completion”. 

Discussion: Although the concepts of occupational form are widely known as one side of an occupation, 

implementing the conceptual knowledge of occupational science requires the integration of theory and practice. 

This study attempted to make practical definitions of the subordinate concepts of occupational form through 

the analysis of case reports. Those practical definitions could promote the understanding of people’s unique 

ways to perform their important occupations. 

References: Nelson DL. (1988). Occupation: form and performance. The American Journal of Occupational 

Therapy, 42(10): 633ӛ41. 

Clark F. & Larson EA. (1998). Developing an academic discipline: the science of occupation. In Schell BAB, 

Gllen G. & Scaffa ME.(eds), Willard & Spackman’s occupational therapy (9th ed). Philadelphia: Lippincott 

Williams & Wilkins. 

Kielhofner G. (2012). A model of human occupation: Therapy and application (4th ed). Tokyo: 

Kyodoishiyakusyuppan.  
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Co-occupation �v��ī˵Ͱ̡�ip£ 
´ç«®íÊ�ʃɅī˵Ͱ̡ǖ�ͻĊ͗И�ØëÀ¾ 

ǆ˩ųѡ 1ә2әӚÜí½­ñÚ«Ãò2ә 

1әŐͶтƽ̡ĐÿɍþǢͬҙӚ2әӅ҂ǟǷ˛ĎǟǷҙ 

`�w��aī˵Ͱ̡�´ç«®íÊ�ī˵Ͱ̡ǖ�CCo-occupation’ӘPierceӚ2003ә�v��¡h£r�

k�l£Ӝ´ç«®íÊgī˵Ͱ̡ǖҒĳ��f��r¤���·Ξ�ӚϯȲ͖Ǐ�´ç«®íÊ�ī˵Ͱ̡ǖ

�|¤}¤�ΡǏj¡·Ξ§Ѕ���i¢ӚǾҞ�ϯȲ͖Ǐ�ĉĐ�ґ��¨�ͻĊī͞kђr��f£�j

Žś�Иʺ²¤�f�fӜǾҞ�ϯȲ͖Ǐ�´ç«®íÊ�ī˵Ͱ̡ǖkiĊf�^̦͜k�l£ g��£

r�_§�� g�͗Иv�f£�jӚ|�ͻĊ͗И�ØëÀ¾§ʺΈ�x£ɗБke£Ӝ 

`͹ʹaƻɑˏèÐÔèÈò¼æíͬ˯Ŏҙþ�´ç«®íÊ�ʃɅī˵Ͱ̡ǖk^̦͜k�l£ g��£

r�_§iĊfk�� g�͗Иv�f£�j�fgØëÀ¾§ʓ̗vӚ͗Иx£r�Ӝ 

`ʲ̡aNarrative in actionӘJosephsson ĕӚ2015ә§͞f~ѐʹ·Ξ�ӚƻɑˏèÐÔèÈò¼æíͬ˯Ŏ

ҙþ�´ç«®íÊ�|�ʃɅī˵Ͱ̡ǖ 1 ν§·ΞȊрϝ�v~ӜÉòÃƑҢ�ī˵Ͱ̡Ǐҭ�Зȇ�Ҭ˹

ѱʹ«íÃÔäò§Ѕ��~ӜЗȇ�Ӛѫҙζ 2 ðˊťj¡ 1 ðˊ̑�М 3 ƻǾʳv~ӜҬ˹ѱʹ«íÃÔä

ò�ŞƻЗȇť�ƛЗȇɍ�´ç«®íÊ�ī˵Ͱ̡ǖŠt�Ǿʳv~Ӝѐƴҳ͹�yŌ���ī˵Ͱ̡�Ǐ

ҭ��f�ʍ¢ѧ��Шv�n�²f]Ω§͞ɪv~kӚ·ΞȊрϝ�Ɛə�əw�ˤќ�Ǿʳv~ӜÉòÃ

ś˞�ӚÈòÞʹÌçÈª×ś˞ӘRiessmanӚ2014ә§Į͞vӚ·ΞˏґþӚЏʫƻǾʳv~ЗȇÉòÃj

¡ÖªòéËñÏòÊ§Ӛ«íÃÔäòÉòÃj¡ѮЭҍ§īɱvӚ|¤§ϒ¢ѧv�а�ѥ�Ӛ·ΞȊрϝ

�ͻĊ͗И�ØëÀ¾§Яʺx£~��˺t�ȑÈòÞ§͞f� 1 ��¾Êòèò§īɱv~Ӝ·ΞǾʳ��

f��ӚȮɱ 27 ȯȷӅ҂ǟǷ˛ĎϻȞ³ãíÒ¾·Ξǻŏľ͗ǬưĞ�ɹЪ§Ɠp�f£Ӝ 

`οˠ�Ϝȇa·ΞȊрϝ�´ç«®íÊ�ī˵Ͱ̡ǖ�ͻĊ͗И�Ӛyћ�Ĉʦ]yŎ̫]yØçíÃò�̖�

¢]���˺t�¾Êòèòç«íj¡Ś˚�f~Ӝ́ ç«®íÊ�ī˵Ͱ̡ǖ�yѫҙɍ�̦͜�ˑ΅ʫ�Ӛ

ī˵Ͱ̡��jz£]�v�f~Ӝī˵Ͱ̡ǖ�´ç«®íÊ�ɖ͗ҭ§Ϝɮv�КϿ���nӚy´ç«®í

Ê§Ɍ�]�v�f~Ӝī˵Ͱ̡ǖ�~�Ɍ�����nӚƓŅť�̦͜§ƍϜ�ī˵Ͱ̡§Ǿʳv�ӚyŎ̫]

��� ADL ОύӚyØçíÃò�̖�¢]���˼ʢύϚӚǾҞ�yØçíÃò�̖�¢]§Ѕg�̏ҝ�p

�Ӛ´ç«®íÊ§yɌ�~]Ӝ´ç«®íÊ�^̦͜k�l£ g��£r�_��f�yѫҙɍ�̦͜�«

áò½�l�f]j¡yѫҙɍ�̦͜kg�n�l£j�gj¦j¡�f]�Ǚźv~Ӝī˵Ͱ̡ǖ�´ç«

®íÊ�^̦͜k�l£ g��£r�_��f�ӚɅŞ´ç«®íÊ�¦j¡yӚyī˵Ͱ̡ǖϰњ�¦j¡

�f]͎ɭ��~kӚξ−�þ�yȃ�þ�њ�ƻ¢�Ĉk�l~¡ff]j¡yћ�ѷѝ�ĔĈ��l£�

���fj]�Ǚźv~ӜͱЊ��ӚøП�οˠ��f�Ӛī˵ΔǷ�͗е§͞f�И҅§ЅgӜ 

`ʮ͑aJosephsson, S.,Alsaker, S.(2015). Narrative methodology: A tool to access unfolding and situated 

meaning in occupation. In S. Nayar & M. Stanley(Eds.), Qualitative research methodologies for 

occupational science and therapy. Routledge,New York. pp.70-83. 

Pierce,D.E.(2003).Occupation by Design: Building Therapeutic Power. F. A. Davis, Philadelphia. 

Riessman,C.K.(ǟāĵŭǳñТ)(2014).Φ 3 ΢ÈòÞś˞.(ǟāĵŭǳñȁǆѹǡͷТ),ĐґΔǷ�~��Ìç

Èªî·Ξ̡.´°èÈª¶©,pp.99-145.  
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The process of the mutual understanding between clients and occupational therapists  

in occupational therapy as co-occupation. 

Yuki Sakane1,2), Peter Bontje2) 

1)Tango Central Hospital, 2)Tokyo Metropolitan University 
Introduction: Occupational therapy can be regarded as 'co-occupations' (Pierce, 2003) between clients and 

occupational therapists. Studies into the mutual understanding between clients and occupational therapists have 

typically explored client and occupational therapist experiences separately and do not explain the kind of 

interactions going on between them. The aim of this study is to explore the process how clients and 

occupational therapists mutually understand the enablement of clients’ daily life in convalescent rehabilitation. 

Method: This qualitative research used a narrative-in-action method (Josephsson, Alsaker, 2015). One client 

and the occupational therapist were separately interviewed preceding and following observation of an 

occupational therapy session. Three date-gatherings were conducted, one month apart in the last two months 

until hospital discharge. The interview was unstructured and informed by an interview-guide with open-ended 

questions. Date-analysis was thematic narrative analysis (Riessman, 2014). One narrative composed of possible 

plots was then created to explain the process of creating mutual understanding between the client and 

occupational therapist. The Tokyo Metropolitan University Arakawa campus research safety ethics committee 

approved this research. 

Findings and Discussion: The mutual understanding between client and occupational therapist was created 

along a variety of storylines, such as "car accident", "bath", "watering the plants". The client entrusted the 

therapist about the occupational therapy, because he could not imagine life after hospital discharge. The 

occupational therapist though "waited for the client" to start considering his daily life. Nevertheless, the 

occupational therapist implemented graded ADL training, such as "bathing", simulated followed by actual 

IADL training, such as "watering the plants" after consulting about his pre-injury life. The client’s thinking 

about the “enablement of the client’s daily life” changed from that he could not image his daily life after 

hospital discharge to that he could not image his daily life as successful. The occupational therapist thinking 

about the “enablement of the client’s daily life” changed from that the client could do his self-care in his home 

to that he could drive a car and work. I will discuss the findings by using the theory of occupational science in 

the presentation.  

References: Josephsson, S., Alsaker, S. (2015). Narrative methodology: A tool to access unfolding and situated 

meaning in occupation. In: S. Nayar & M. Stanley (Eds.). Qualitative research methodologies for occupational 

science and therapy. Routledge, New York. pp.70-83. 

Pierce, D.E. (2003). Occupation by Design: Building Therapeutic Power. F. A. Davis, Philadelphia. 

Riessman, C.K. (2014). Narrative Methods for the Human Sciences (First Japanese edition). Quality Care, 

Tokyo, pp.99-145. 

  



˛̬Ȥ϶ІūǏ� 2016 ȯ 12 ˊ 3 ʵӘǂәd12 ˊ 4 ʵӘʵә 
 

 51 

ҟkfϝ����̦Ŭe£ΌĞ�� 
ø˗ӑϕӞәӚƄțõ͙ϕӞәӚÜí½­Ú«Ãò	ә�

�әӅ҂ǟǷ˛ĎĿȻΒΎǷҁī˵Ͱ̡ǷΔ��?!�

	әӅ҂ǟǷ˛ĎĿȻΒΎǷҁī˵Ͱ̡ǷΔ�ʨư�

`�w��aҟkf�e£Đt�ΌĞʹƴҽ§ī˵�Д́j¡Ϝh£r��Ӛ̦ ŬӞәe£ΌĞ§Ǿ͖x£~��

҆Б�e£Ӝ|r�ӚɊ¡�ʵȫ�Ѕ��f£ī˵ӘĔĈӚŴɄӚʵȫ̦̦͜ŵӚѶ�ñĪˁ̦ŵ��ә�ƴҽ

� ¢ϴnΌĞƍŮ�l£~��ȟǡñƴҽИ̙˫§˴Нv~Ӝ�

`Ȋр�ʲ̡a?ǟǷ�ʨӃʨϨ�ip£ǋΊÁßÌòé��ӚɲtǷ͜kyҟkfϝ�̦Ŭ���¨�¥gj]

§вҽ�v�ӚȒĐʫӘӤĐ�µéòØә�Ӛвҽ�Ғx£«íÃòÎÆÊ��j¡ѿ¨�ŗ⁾§���ӚÖ¯

ÊñÜ«¾̡ӟә§͞f~µéòØìò´Ә(ƻә�9��ʳС§Рƴv�ÜçíÈª©̦ŵƍŮӘ�ƻә§Ѕ�~Ӝ

µéòØìò´�Ӛ�4�?�̡ìò´¼òÊ�ПѨvӚÖªòéË��ĨӋǷϚ�ξӋ§ПѨv~Ӝy̦Ŭe£Ό

Ğ]�Ғx£ПѨ�̈́́§Ʌ�ӚÖêò¿§ʂŚvӚƞwɪƩŔȄ����śҿñʬ͗v~Ӝľ͗�Ӛϰ͠ƍŮӚ

њĨʹ�~�δΐʹ�сϼ�Øç«Ñ¼ò�ĵн��§Ǿʳv~Ӝ�

`οˠ�Ϝȇaҟkf§ʈ�Đ�̦Ŭe£ʵȫ̦͜§ҕȂ²¤�f£Ӡ��^±È¹èò_kʂŚ²¤~ӜӞ�

͹�ӚΣ�Ơj��ĥn���f~¢ӚÃ«éг����f�ћ˲ǳ�Ą£Đ����ƉҜ�ѹї�®êÙòÃ
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What is a vigorous society for persons with disabilities?  

Uemura Asami1), Minamiyama Nagomi1), Bontje Peter2) 

 1)OTS, Tokyo Metropolitan University, 2)Prof, PhD, OT, Tokyo Metropolitan University 
 [Introduction] In order to realize vigorous societies1 it is important to consider the occupations of persons with 

disabilities as a societal problem. We investigated problems of daily occupations (work, study, leisure, etc.) of 

persons with disabilities and ideas and plans to enhance their social participation.    

[Methods] As part of the basic seminar at TM University we, a group of seven 1st year students, investigated 

what ‘vigor’ might mean for persons with disabilities. Investigation consisted of a photo-voice approach2 using 

pictures taken from the internet (4 sessions), a visit to an NPO facility to participate in volunteer work for 

supporting disabled persons independent living (once). We analyzed the completed photo-voice worksheets 

and records of the fieldwork experiences by coding and then categorizing and organizing data that were related 

to ‘vigorous society’. Ethics of voluntary participation, preventing physical or mental harm and protection of 

privacy were adhered too.  

[Results and Discussion] Three categories emerged that expressed constraints to vigor in disabled persons’ 

daily lives: physical obstacles and other problems of access to public places, mental barriers emerging between 

people, and barriers caused by insufficient designing, in spite of good intentions, for disabled persons by 

abled-bodied persons.  

Next we considered strategies towards eliminating these barriers for realizing a vigorous society. First, it is 

important to eliminate or reduce ‘barriers of the heart’ through mutual support and mutual recognition in order 

to achieve truly meaningful social relationship between able-bodied persons and persons with disabilities. Also, 

to reduce barriers in the physical environment able-bodied persons should engage with persons with disabilities 

and experience the world from their viewpoints. Specifically, investigating solutions to problems together 

might facilitate true solutions. Consequently, vigor can be considered as a form of freedom, namely disabled 

persons’ social participation is based on them being free to go out, to make decisions, fulfill their roles and 

work. In turn, they will be free from other persons’ managing them and be able to freely shape their own lives. 

Moreover, they should be able and free to take on challenges. Conversely, like able-bodied persons, persons 

with disabilities too will have to live with the constraints of considering conflicting interests with other persons 

and carrying responsibilities. Accordingly, overcoming these barriers requires all individuals’ growth in order 

to realize vigorous societies for disabled persons too.  

References  
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Creating occupations and places through crafts in the community 

Masayuki Takagi1,2), Yoshiko Tamari1), Syoji Murota1),  
Hiromi Yoshikawa1,2), Chikako Koyama1,2), Alison Wicks3) 

 1) Mono-Zukuri Kobo Sakura, 2) Prefectural University of Hiroshima, 3) University of Canberra 

Introduction: Resources and opportunities for occupation influence occupational engagement in the community 

and health of people (Wilcock et al, 2014). Crafts is one of the occupations that people are familiar with and 

promotes physical, mental and social well-being(Takagi et al, 2013). The aim of the presentation is to report 

the outcomes of our workshop program designed to create resources and opportunities for participating in 

crafts in the community. 

Outline of workshops: The workshops have been held in since 2012. They create a place where residents come 

together and engage in craft. The workshops were conducted for 2 hours, once a week or twice a month, 5-10 

times in each community. All residents could participate in the workshops, regardless of age, gender and 

disability. The basic principles of the workshops are that participants make things they want to make, teach 

others what they know and prepare the materials and tools by themselves.  

Progress: First workshop was held at the Prefectural University of Hiroshima in 2012. After the workshop the 

10 participants formed a craft group "Mono-Zukuri Kobo Sakura". The number of group members has 

continually increased. As of 2016, about 40 residents participate each time. About 50% of the participants are 

aged in their 60s and 85% are female. From 2014 to 2015 workshops were held at three community centers in 

Mihara. The total number of participants in these three community-based workshops was approximately 50. 

About 40% of participants were in their 60s and 30% were in their 70s. 98% were female. After the workshops 

the participants in all three communities formed their own craft group and have continued making things. 

Participants engage in a range of crafts such as weaving paper bands, pottery, sewing, knitting, and 

leatherwork. 

Outcome:`hChanges within individualsaIn the questionnaire sent to participants in the three 

community-based workshops, more than 80% of participants (n=46) responded that their opportunities for 

taking pleasure, going out and meeting friends had increased; their interest, knowledge and skills related to 

crafts were improved; and their will to live was enhanced. Participants are now making things to sell, are 

displaying their products at community events, and are teaching craft skills at other community workshops.̀ i

Changes within communitiesaPlaces where residents can easily engage in craft were created in the 

communities. The residents' associations have benefitted from the funds raised and the sale and display of 

products have enlivened community events. The local newspaper and television have run stories on the group 

activities. These stories have made other residents aware that engagement in craft can contribute to health 

promotion and community development.  

Conclusion: When residents engaged in community-based craft groups, their interests, pleasure, socialization, 

range of occupations and skills increased. Also new places to promote occupational engagement were created 

within communities. Providing resources and opportunities for residents to engage in meaningful occupations 

in the community may promote healthy people and occupationally just communities.  
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Examination of the effect of playback theaters on self esteem and self efficacy of university students. 

 

Kurose R1), Tsuda E1), Yoshikawa H2)    

1) Prefectural University of Hiroshima Faculty of Health and Welfare, Department of Occupational 

Therapy, Student. 

2) Prefectural University of Hiroshima Faculty of Health and Welfare, Department of Occupational 

Therapy, Professor.   

 

Introduction: The foundation of appropriate communication skills are based on self esteem and self efficacy. 

Playback Theater (PBT) is a creative and improvisational form of theatre which a group of actors "play back" 

real life stories told by participants. Focusing on  “Doing” in PBT helps understanding of occupation. 

Purpose: This study examines the PBT workshop’s effect on self esteem, self efficacy, satisfaction, and degree 

of personal problems resolution of university students.  

Methods: Fifteen university students who reported their problems of social interaction participated in this 

survey. They attended the PBT workshop for 1 to 3 days. In the workshop, they played games, sang songs, and 

played the roles of Teller, Actor, and Audience in the stories of PBT. They answered a questionnaire before 

and after the workshop about the Generalized Self Efficacy Scale (GSES), Rosenberg Self Esteem Scale 

(RSES), and perfor mance of resolving personal problems and satisfaction of it (Personal Goals). The average 

scores of the GSES, RSES, and Personal Goals were compared before and after the PBT. Participants provided 

written informed consent after explanation about this study. 

Results and discussion: The mean of all scores improved after intervention. The average scores for GSES 

were 61.3 and 81.0 respectively the investigation. The scores for RSES were 23.6 and 29.2, the performance 

scores were 3.38 and 5.58, and the satisfaction scores were 2.79 and 6.12 (p <0.05). The results showed the 

PBT workshop can enhance the communication skills of university students. Comments from participants 

were: "It was fun , though it was difficult", "It was a big challenge for me". The results of this survey proved 

that overcoming difficulties can improve their own self esteem and efficacy. The reason for forming the 

community was suspected by their comments: "I felt other members could accept anything from me", "The 

atmosphere was good, so it was easy to express my feeling".  

Conclusions: The PBT workshop is a practical way of enhancing university students’ self esteem and self 

efficacy which are the elements of communication skills. 
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What I got in Summer Occupational Therapy Immersion 

Hitomi Shintani 
`Introductiona In 2014, I had joined the Summer Occupational Therapy Immersion (SOTI) program at the 

University of Southern California (USC). I am going to explain what I got from these. This program designed 

for international occupational therapists who are interested in studying in the United States. It will serve as an 

introduction to occupational science and occupational therapy in the United States. And you will also have a 

network with other international occupational therapy professionals. I immediately decided to join. From 

Mexico, Venezuela, Colombia, Norway, South Korea, Taiwan and Japan total seven countries eleven people 

gathered at USC. We had stayed together in the USC's apartments. As a One-week schedule, From Monday to 

Thursday, we had lectures from USC’s renowned faculty of each field. From afternoon, We were provided a 

lecture and practice of the presentation skills, workshops for deep understanding. Also, there were 

opportunities to be able to tour at an actual hospital, which is called Site visit. And every Friday, we had a 

variety of fun activities. The classmate and I, did homework together and cooked together in the share 

apartments. 

` Break through my weaknessa Except daily conversation, I could not understand any lectures. On the first 

day, we got an article have to read until tomorrow. There were too many things which I am not be able to. I felt 

down. I thought I am not the right person who is be here. I asked Dr, Danny who is managed this program. He 

marked the part of article and said, "Don't worries, Hitomi. Let's start to read important part." Everyday, the 

faculty asked me, "Do you have any question?" after each lecture. I felt they are happy to support us. All of 

classmate also helped each other. Sometimes, It is difficult to understand without conversation if they come 

from different countries. However, I saw clear that a classmate also try her best even struggle in hard 

environment. When I felt giving up, she gave me lovely message. I realized that I was always helped by many 

people. It made me stronger. 

`How effective environment is a I knew I have had many things not be able to do. Nevertheless, I was able 

to do my best. I felt that I built the confidence little by little. It is because of an environment I got. Those who 

spent time together show me the way where I go. They led me forward. I registered Japanese society for study 

of occupation when I came back. It gave me wider community with wonderful occupational therapists. 

`What I got in therea I thought how big environment effect people. I had known how it is through the 

occupational therapy. However, I found the real into my experiences. There were always wonderful people, 

when I had wonderful experiences. Not only occupational therapy is nice, but also those who have occupational 

therapy. Occupational therapist means me a lot. 
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Transformation of meaning after discharge in clients with physical disability  

Naoki SEIDA1), Sawako SAITO2) 

 1)Ibaraki Prefectural University of Health Sciences Hospital 

2)Ibaraki Prefectural University of Health Science 
`IntroductionaIt is necessary to research the meaning of occupation in every country due to the large 

influence of culture (Hoking et al. 2011). Many clients have an interest in cooking and it is used in 

occupational therapy intervention in recovery phase hospitals. However, after discharge, the number of clients 

who continue cooking decreases. One possible reason for this is transformations in the meaning of cooking, but 

there is little research about this. Therefore, there is insufficient information on the usefulness of occupational 

intervention in this area.� The purpose of this study was to understand the transformation of meaning of 

cooking among six participants with physical disabilities undergoing discharge and among the six participants 

one month after discharge. The participants all retuned to their families and intended to restart cooking and 

engaged in cooking practice in occupational therapy in a recovery phrase hospital. This research had the 

approval of the ethics committee of Ibaraki prefectural university of health sciences hospital and Ibaraki 

Prefectural University of Health Sciencè MethodsaThe participants were one man and five women, who were 

less than 6 months from onset of their conditions. The interviewer implemented semi-structured interviews 

about the meaning of cooking (values, feelings, beliefs, and knowledge). The interviews’ contents were 

transcribed after recording with an IC recorder on the date of discharge and the process was repeated one 

month after discharge. The interviews were transcribed verbatim from the audio data. The constant comparison 

method was used to create a model for the participants’ transformation of meaning.`Results and Discussiona

Six participations of this study said that one-month after discharge,�new meanings of cooking were created, 

meanings of cooking were transformed, and meanings of cooking did not transform. Categories of the meaning 

of cooking showed “ ” and sub-categories was ‘ ’. When the meaning was no transformation categories 

included “continuing traditions”, “Roles” ‘separation of roles’. Cases of no transformation also included 

“Satisfaction of family” which included ‘satisfaction of husband and child’ and ‘satisfaction of wife and child’. 

Transformations of meaning included within the “role” ‘take all roles’ becoming ‘separation of roles’ and 

‘sharing of roles’. Other changes included ‘satisfaction of husband’ disappearing and “the health considerations” 

category disappearing or becoming “disease prevention”. Emerging meanings included “monitoring of physical 

condition”, “for survival”, and “the one thing I can do by myself”. These findings may be a useful construct for 

exploring the support, participation, and rehabilitation of clients with physical disabilities.`ConclusionaThis 

study attempted to bring a deeper understanding of transformation of the meaning of cooking among six 

participations with physical disabilities in a recovery phrase hospital. 

`ReferenceaHocking C, Clair VF, Bunrayong W. (2011). The meaning of cooking and Recipe Work for 

Older Thai and New Zealand. Journal of Occupational Science. 9,117-127. 
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  Occupational performance and opinion of rehabilitation in patients scheduled for 

discharge from an acute hospital - Occupational injustice assessed by SOPI- 

Shigeyuki Yasuda1) Yasuhiro Iba1) Hiromi Matsumoto1)� Hiroshi Hagino1) 2) Kumi Matsushita1) 

ӞәTottori University Hospital 

ӟәSchool of Health Science, Tottori University, Faculty of Medicine 

`BackgroundaFrom the point of view of medical economics, patients admitted to an acute hospital have 

tended to be discharged early to reduce their stay in hospital. However, occupational therapists cannot provide 

therapy to patients for long periods during the acute stage and therefore need to assess the influence of 

occupational performance on their quality of life (QOL) following intervention therapy and discharge.  

`PurposeaThe purpose of this study was to clarify the relationship between occupational performance 

assessed by the self-completed Occupational Performance Index (SOPI) and activity of daily living assessed by 
the Functional Independence Measure (FIM). We also assessed the characteristics of patients admitted to an 

acute hospital who carried out self rehabilitation.  

`SubjectsaEleven patients scheduled for hospital discharge on either the doctor’s decision or their own 

opinion were eligible for the study (8 males, 3 females, mean age 68.9 yr). Four patients had suffered a stroke, 

4 had musculoskeletal disease, 1 respiratory disease, 1 cardiovascular disease, and 1 cancer. 

`MethodsaA SOPI score of 50 was used as the cut-off point in this study because it corresponds to limited 

patient satisfaction. Questions on the patient’s main complaint and their goal for rehabilitation were answered 

verbally. An occupational therapist asked the questions before giving a specific goal for occupational 

performance. Spearman’s rank correlation coefficient was used to analyse the relationship between SOPI and 

FIM. The level of significance was set at p : 5%. All participants provided written informed consent and the 

study was carried out according to the guidelines of the Declaration of Helsinki. 

`ResultsaThe mean FIM score was 73.3 for motor and 31.6 for cognitive function, while the mean SOPI score 

was 33. Two patients, one aged 65 yr with a stroke and the other 55 yr with musculoskeletal disease had a 

higher score (> 50), while 9 patients had a lower score (< 50). Spearman’s rank correlation coefficient showed 

no significant difference between SOP and FIM (r=0.018, p=0.957). Two clients with a SOPI score > 50 set a 

goal for occupational performance and their own physical function recovery. In contrast, clients with a SOPI 

score < 50 only had a goal for self-care in ADL and negative responses.  

`DiscussionaConsidering all occupational performance, patients who had a higher SOPI score had the 

capacity to maintain an occupational balance and had determinate goals for daily living. However, the other 

group had limited goals for physical function and self-care. We suggest that situation represents occupational 

injustice. We speculate the reasons that patients did not have an occupation may have been due to impairments 

associated with disease and aging, or they could not perform their occupation in a limited environment like a 

hospital. In addition, the patients may not have received occupational therapy for leisure and production 

activity during the period of their hospital admission. Occupational therapists should assess and intervene in the 

occupational performance of patients in acute hospitals, not only to establish their pre-admission living 

conditions, but also to maintain healthy living.  
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※懇親会に参加予定の方は、配布資料にあるシールを名札に貼って

ください。そのシールが参加証明となります。 
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湘南ＯＴも作業療法の為、 
作業科学の重要性を認め、 
作業科学の成長と発展を願います。 
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◎医療科学部

【上野原キャンパス】

・作業療法学科 ・理学療法学科
・柔道整復学科

【千住キャンパス】

・東京理学療法学科 ・東京柔道整復学科

・看護学科

・医療福祉学科

◎生命環境学部

【上野原キャンパス／千住キャンパス】

・アニマルサイエンス学科

・生命科学科 ・自然環境学科

◎こども学部

【上野原キャンパス】

・こども学科

【千住キャンパス】

・幼児保育学科

・学校教育学科

≪上野原キャンパス≫ ＪＲ中央線 上野原駅下車 バス8分
〒409-0193 山梨県上野原市八ツ沢2525 ☎0554-63-4411 www.ntu.ac.jp

医療科学部 作業療法学科

い の ち を ま な ぶ キ ャ ン パ ス

乗馬療法など動物介在作業療法についても学べます
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実行委員長 堀部 恭代 愛知医療学院短期大学 

事務局 清水 一輝 すこやかクリニック 

財務部 磯貝 ͗˦ 名古屋医健スポーツ専門学校 

学術部 高木 信也 紘仁病院 

広報部 渡邊 立志 津島市民病院 

運営部 港 美雪 愛知医療学院短期大学 

運営部 加藤 奈美 皆行会リハビリテーション病院 

運営部 須藤 史世 善常会リハビリテーション病院 

運営部 倉田 香苗 名南ふれあい病院 

運営部 近藤 真稔 株式会社 ikikata 
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第20回作業科学セミナー 
日時：2016年12月3日(土)4日(日) 
会場：東海市芸術劇場 
主催：日本作業科学研究会


