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This paper sketches a logic for occupation to create a more overt and cohesive basis for
the related science. To do so, it recovers John Dewey's conceptualization of occupation
from 1899, and it then expands that conceptualization through an analysis of three core
dimensions of his later philosophy: empirical naturalism, instrumentalism, and
aesthetic theory. The analysis suggests that Dewey's original view of occupation
intended to incorporate his view of nature, inquiry, and aesthetics. The synthesis of
Dewey's concept of occupation and his broader theoretical vision means (a) occupation is
a form of natural and social experience, (b) occupation is a primary means of fostering
and structuring processes of inquiry that allows people to practice and hone habits and
skills related to later inquiries, and (c) occupation is a good way of having aesthetic
experiences and thereby a way of learning to live more meaningfully in the future.
Implications of the analysis are discussed, including what the Deweyan logic of

occupation means for occupational science and its relationship to occupational therapy.
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Enacting the Critical Potential of Occupational Science: Problematizing the
‘Individualizing of Occupation’

Journal of Occupational Science,20(4), 298-313,

Over the past decade, many occupational science scholars have emphasized the
critical potential of occupational science; that is, its capacity to generate knowledge to
inform  practices that work against occupational inequities. Within this lecture,
previously articulated concerns regarding the ‘individualizing of occupation’ within
occupational science are politicized, by placing them within the broader
‘individualizing of the social’ that is associated with neoliberalism and related
socio-political transformations.  This broader ‘individualizing of the social’, which has
involved configuring various social  problematics as individual concerns and
responsibilities within an array of social policies, discourses and practices, obscures
the economic, political and other social factors that shape inequities in possibilities for
work, retirement, education, leisure and other occupations. @ Working against such
inequities requires problematizing the ‘individualizing of occupation’, within and
outside of occupational science, and situating occupation within economic, political
and other types of social forces. Drawing upon on-going research addressing the
contemporary re-construction of retirement and later life work, I argue that critically
examining how occupational possibilities are constructed in ways that align with
broader socio-political forces, as well as how they are actively negotiated by
individuals and collectives, provides a valuable way forward in enacting the critical

potential of occupational science.

Keywords : Socio-political forces (tf:2x—BUARIER) , Neoliberalism (B H3#) |
Occupational inequities (1FZERYAFS) , Retirement (GRI)

VEE DM R BERIZHONICT S : YEEOBEANMLZHBER T NS5 2 &

W2 10 LA O], FEERVFE L, MFERN T O B R IBTERE N DWW TR L T & 72,
T, TEEORNESICHT D EEO-OOEREAABTAREEDZ ETHD. 20
HRTIE, FERRICR T2 EEOMAE) ICBALURTE L7 m%, FEmERLE &
EBHIT, MR -BUAMAR LBEIE T, KEO a0 AMe) & LTiES, Bk
BNz D . ZOIRFED S0 1%, e sz, HSE0R - Rl - Eik
REOHFT, MAMELRLETLETHZ R ETHY, (HF, B, #E, &RE, Tl
NOVEZEDATREMEICB W TR IEEZ TRIED IR - BUR « TOMOMSMER 2B OET



DTHD. ZD XD RAFESITEIT 2720121%, EERFORNIMIIBNT, EEDH
Mb) ZREER L, 1EEZRYE, BUR EOHRRBEROPIZENTH L Z ENLEL R
5. FAE, BRI 2B E BB O T 4 7 U — 7 OFERICET 2 BATOMGEE FV R
PN, TEREDAREMEE VD bR, WINTIKEDOHERREFRIZE I & - TR S Ui St
SNTWDE, ZLT, WHEARERARNZNZBBRIZLY D LIS L LTWD
ZHCHIRICHGEE S 2 Z & T, (FEERZOMRBIER N ZH LT 57200, RRIZ
T 7oA 5 kA Rn T 5. R JEiEE+)

Translated by Tomoko Kondo, PhD,OTR/L
Department of Occupational Therapy

Teikyo University of Science



Reg Urbanowski, Lynn Shaw & Linda Chelagat Chemmuttut (2013)
Occupational Science Value Propositions in the Field of Public Policy
Journal of Occupational Science, 20(4), 314-325.

Public policy impacts on the occupational life spectrum of individuals and communities
are ubiquitous. This paper explores the nexus between policy science and occupational
science. Public policy is defined and the relevance to occupational life and occupational
salience is explored. Two occupational science meta-value propositions are put forward
to support interdisciplinary dialogue within policy science that can be used to respond
to societal transformations and the development of public policy. Economic downturns
and globalization are two scenarios used to provide examples of the intersections of
occupational science and policy science. These scenarios are used to expand on the value
and potential of occupational science to inform public policy through the application of
policy levers. This paper opens the door for occupational scientists and public policy
scientists to begin to engage in dialogue on the benefits of interdisciplinary approaches
that can support the holistic consideration of knowledge needed to address the

occupational complexity of lives and communities when occupation is disrupted.

Keywords : Occupational science ({EZEF}7F), Policy (BK), Recession (Fixi%iR),
Globalization (JEE{L)
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Suzanne Huot (2013)
Francophone Immigrant Integration and Neoliberal Governance: The Paradoxical Role

of Community Organizations
Journal of Occupational Science.20 (4), 326-341

Francophone immigration is prioritized within Canadian immigration policy, with
community organizations receiving government funding to support the integration of
French-speaking immigrants. These organizations serve as intermediaries between
governmental social policies and individual immigrants, brokering immigrants’
occupational possibilities by offering specific services and emphasizing some
occupations over others. As part of a critical ethnography, government documents were
critically reviewed and in-depth interviews were conducted with six representatives
from governmental and community organizations operating within the London, Ontario
Francophone minority community. Findings highlight how characteristics of neoliberal

governance shape the provision of government services through third party service
providers, including community-based non-profit organizations. These organizations
currently face neoliberal pressures of decentralization, decreased funding, and
increased accountability. Findings specifically address how immigrant integration is
constructed in government documents and how respondents viewed the role of their
organizations, the particularities organizations face by being embedded within a
minority setting, and the challenges this context creates for immigrants. The ways
government policies are enacted via organizations have implications for immigrants’
occupations. Examining the role of organizations adds an important scale of analysis to
considerations of international migration within occupational science, which to date

have largely attended to the experiences of individual migrants.
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Antoine Bailliard (2013)
Laying Low: Fear and Injustice for Latino Migrants to Smalltown, USA
Journal of Occupational Science.20 (4), 342-356

Latinos migrate to Smalltown (pseudonym), USA in search of the American Dream.
Instead, they face an oppressive situation in which they struggle to make ends meet.
This paper presents focused findings from an ethnographic study with a migrant Latino
community in North Carolina. Analyses of participant observations and
semi-structured interviews revealed that migrants to Smalltown experience fear,
discrimination, and exploitation due to government policies and anti-immigrant
sentiment. Section 287(g) and the REAL ID Act cause migrants to face the possibility of
detention and deportation when driving. Mistrust in government institutions and law

enforcement precipitate a climate of fear that prevents migrants from accessing services
or seeking help. The persistent threat of deportation causes migrants to withdraw from
meaningful occupations and to alter their engagement in required occupations. Feelings
of hopelessness discourage self-advocacy and encourage exploitation by employers.
Migrants lay low and stay out of sight and thereby experience occupational deprivation
and imbalance. The paper suggests that occupational scientists should engage political
arenas to highlight the unanticipated effects of government policies on occupational
participation. The paper provides a critique of occupational justice concepts and
presents a rationale for applying an occupational perspective to analyze the

socio-political implications of public policy.

Keywords : Policy (B(R), Justice (/A1F) , Migration (25), Occupational deprivation
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Birgit Prodinger & Susan Marie Turner (2013)

Using Institutional Ethnography to Explore how Social Policies Infiltrate into Daily
Life

Journal of Occupational Science.20(4), 357-369

The paper demonstrates how institutional ethnography provides a way forward for
occupational scientists to understand how social policies shape and infiltrate people’s
daily lives and work. Institutional ethnography is a method of inquiry that starts in
individual’s experiences and from there traces how their experiences are coordinated to
and become shaped within particular organizational processes and social relations. In
this paper, we are specifically interested in how social policies, as higher order texts,
shape the organizational processes and service agents’ work at Labor Market Offices,

and enter into the organization of people’s everyday activities. We want to make visible
how particular policies enter into the organization of the daily lives of women with
rheumatoid arthritis who apply for unemployment benefits and ‘regulate’ what they can
or may have to do, even though higher order policy texts are not immediately visible or
actively referred to in the setting. We learn from the experiences of two women, who are
of employable age, have been diagnosed with rheumatoid arthritis, and live in a

mid-sized city in Austria.
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WHO Age Friendly Cities: Enacting Societal Transformation through Enabling
Occupation

Journal of Occupational Science. 20(4), 370-381.

Age-friendly cities and communities (AFC) is an international movement initiated by
the World Health Organization in response to simultaneous patterns of global aging
and urbanization. A key aspect of AFC is a commitment to a cycle of continual
improvement that addresses key aspects of the environment, such as accessibility,
transport, intergenerational links, respect, community participation, and service
provision. Given the focus of environmental influences on activity participation, this
policy initiative overlaps with the core domain of concern of occupational science, that
1s, occupation. This discussion paper contends that occupational science is aligned with
principles of active ageing and AFCs, and has the potential to provide evidence for the
link between occupation and health, and open novel ways to think about and attend to
the occupational rights of ageing persons. The frameworks of active ageing and AFC
provide a means for occupational science to enact its values on enabling occupation and
related concepts. An occupational science perspective can emphasize the development of
enabling policies and, combined with the principles of AFC, contribute to the
development of social policies and their enactment within local contexts, based upon a
complex understanding of occupation and its relationship to health and well- being.

Keywords: Age-friendly cities, Active ageing, Enabling occupation, Occupational

science, Social policy
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The Treaty of Waitangi: Framing Immigrants’ Occupational Practices in Aotearoa New
Zealand

Journal of Occupational Science, 20(4), 382-395.

Signed in 1840, the Treaty of Waitangi was an agreement between Maori, the
indigenous people of Aotearoa New Zealand, and the British Crown. Consisting of three
articles that symbolically represent the values of ‘protection, partnership and
participation’ for all peoples in New Zealand, the Treaty is considered New Zealand’s
founding document. The essence of the Treaty was to establish a partnership that would
allow two cultures, Maori and New Zealand/European, to reside side by side in the one
country, thus forming the basis of biculturalism. For migrants coming to New Zealand
from other parts of the world this socio-political document can both challenge and
facilitate the settlement process. On the other hand, immigration policies typically
assume one ‘majority’ when considering notions of integration: however under the
Treaty, migrants face the challenge of integrating into a society that has two distinct
cultures. Concurrently, the Treaty promotes the value and display of cultural difference,
thus enabling migrants to engage in occupation that are reflective of their cultural
difference, thus enabling migrants to engage in occupations that are reflective of their
cultural heritage and serve to enhance well-being during the settlement process. This
paper considers the sociopolitical implications of the Treaty of Waitangi, as

underpinning the occupational practices of peoples residing in Aotearoa New Zealand.

Keywords : Treaty of Waitangi (VA % > ¥5:47), Immigrant nation (B R[E%), Cultural
practice (CU{EAYFEEL), Culture (3C{k)
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