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A core proposition in this paper is that central to occupations that individuals, groups,
communities and societies engage in, is the intentionality behind them. While
occupation as a construct has been explored in detail in both occupational science and
occupational therapy literature, there has been insufficient attention paid to what
drives collective human engagement. In addition, the recent emphasis on socio-cultural
perspectives of occupation has not adequately addressed a persistent dichotomous view
of the individual versus the collective. Humans, as part of context, have not been
sufficiently fore-grounded. By introducing the notion of ‘intentionality’ in the
explanation of occupation, and drawing from ubuntu, an African interactive ethic to

demonstrate how collective occupations manifest on a continuum between oppressive
and liberating relationships, this paper aims to bridge the individual-collective
dichotomy in the conceptualization of human occupation. This teleological approach to
occupation which highlights interconnectedness between the individual and the
collective has the potential to lay the foundation for socially oriented occupational

science research, as well as a social practice and scholarship of occupational therapy.
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Beyond Independence: Introducing Deweyan Philosophy to the Dialogue on Occupation
and Independence
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The concept of independence is often explicitly stated or subtly implied to be a human
1deal in occupational science literature. While that assumption has been critiqued as
culturally-specific, scholars of occupation have yet to firmly critique independence as an
ideal within Western culture. There is a taken-forgranted assumption that
independence is good because it is traditionally valued in Western societies. Drawing on
the philosophy of John Dewey, this paper introduces a critique of the valuation of
independence within Western culture as it relates to occupational science and argues
that (a) idealizing independence undercuts the connected nature of life, (b)
independence is not an end that can be achieved and maintained, and (c) independence
and interdependence in fact co-exist in occupation. This argument extends recent trends
in occupational science towards a transactional perspective. Dewey’s concepts of
freedom and growth-when framed as occurring through occupation-can provide

guidance for moving beyond independence.
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Occupational Adaptation as a Social Process in Everyday Life
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Whilst the term occupational adaptation is understood conceptually as both a state and
a process closely linked to one’s identity, few studies have considered how this concept
reveals itself in everyday settings. Thus, there is merit in employing grounded theory
methodology — with a focus on uncovering social process — to further understand the
concept of occupational adaptation. This paper draws on findings from two grounded
theory studies. Study one explored the settlement processes of 25 women who had
emigrated from India to New Zealand between the years 1987-2005. In study two, 15
participants over the age of 75 and living in an Australian city were interviewed
regarding their understanding of well-being. Shaping Self (study 1) and Trading Off
(study 2) were revealed as forms of occupational adaptation through which participants
increased their occupational choices. The findings further reinforce current
understandings of occupational adaptation as tied to identity and well-being, and
advance the notion that occupational adaptation can be used as a strategy to proactively
respond to altered situations and broaden one’s occupational choices. Occupational
scientists interested in extending understandings of occupational adaptation are

encouraged to consider choosing a grounded theory methodology to frame their study.

Keywords : Occupational adaptation (fE3i#/t) , Grounded theory (77 727 v K&
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The Contextually Situated Nature of Occupational Choice: Marginalised Young
Adolescents' Experiences in South Africa
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Occupational scientists’ appreciation of occupational choice has not extended into
theorizing the complexities of its situated nature. This paper presents a critical
ethnographic study investigating the factors shaping the occupational choices of
marginalized young adolescents in a community in South Africa. Drawing on Bourdieu’s
theories of action, the transactional nature of occupational choice influenced by habitus
and doxa and operating through practical consciousness is illustrated. Through network
sampling, seven young adolescents, their peer groups and a significant adult in their
lives were recruited into the study. Data were generated using photo-voice methods and
photo-elicitation interviews, observation and a semi-structured interview with the adult.
The analysis yielded the theme, “It’s just like that”, illustrating the way in which
practical consciousness, habitus and doxa contributed to maintaining patterns of
engaging in occupations reflecting the hegemonic discourse of the community of
Lavender Hill. The discussion explains the nature of occupational choices, emphasing
how the social environment together with collective and contextual histories influences
the manner and types of occupational choices made. This shifts the perspective of
occupational choice from being an individual construct to understanding how it

contributes to occupational injustice.
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Elizabeth Blesedell Crepeau(2015)
An Ethnographic Analysis of a Church Supper in New England
Journal of Occupational Science,22(1),54-70

This ethnographic study uses a transactional perspective to explore and explicate the
co-occupation of preparing and serving of church suppers. Findings illustrate the
importance of understanding how individual and group relationships, habits and
routines, and the cultural, social, and historical context shapes the occupational
experience of those involved. One conclusion drawn from this research is that although
he observed church suppers are unique because of their situated nature, a careful and
clear ethnographic analysis helps uncover aspect which may be used to understand

other community co-occupations.

Keywords : Transactional perspectives(%Z i ) i) , Co-occupation (F:[FRI{EZE) ,
Ethnography (EEf&%) , Church related occupation (F2BHE/EZ)
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Institutional Ethnography: Studying the Situated Nature of Human Occupation
Journal of Occupational Science, 22(1),71-81

Institutional ethnographers and occupational scientists share a common interest in
studying what people do in their daily lives. Institutional ethnographers start inquiry at
the standpoint of people as they are situated in the actualities of everyday life and then
turn their gaze from the individual to the social. We aim to outline in this paper some
key tenets of institutional ethnography to argue its relevance for studying human
occupation. More specifically, we posit that institutional ethnography provides a
promising social theory and method to further understandings of the situated nature of

human occupation.

Keywords : Standpoint (f241) , Daily life (H % 47%) , Power (/X7 —) | Ruling relations
(ZALRAfR)
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Bruce E. Ellerin(2015)
The Culinary Origins of Human Occupation: Part 1 (Motor and Process Skills)
Journal of Occupational Science, 22(1), 82-105

While occupation is increasingly recognized as a biologically determined trait of Homo
sapiens, current understanding of human occupation rests primarily on observations of
contemporary human beings, and it is often further limited by geographic, cultural, and
historical considerations. Recent efforts to expand existing biological, anthropological,
and evolutionary knowledge of human occupation have been hampered by a failure to
provide a cogent causal explanation for the origin of occupation among our hominid
ancestors that might help to optimize occupational interventions on the basis of a
clearer understanding of the specific evolutionary triggers that impelled proto-human
beings to become occupational human beings. This paper, the first of two, proposes that
human occupation cannot be understood in a biologically valid evolutionary sense
without an appreciation of energy metabolism as the primary cause of human
occupational evolution; that our hominid ancestors evolved into occupational human
beings in response to clearly identifiable climatological events that threatened their
food supply; and that they responded to this threat by restructuring their diet with the
assistance of stone tool technology, whose requirements for motor, process,
communication, and interaction skills would later extend far beyond food-centered

activities to give rise to human occupation as we know it today.

Keywords : Human evolution (AFED#EAL) | Food (&%) , Tool use (:EEfEH) ,
Occupational beings ({EZEMTF(E) , Diet (BE1%)
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The Culinary Origins of Human Occupation: Part 2 (Communication and Interaction
Skills)

Journal of Occupational Science, 22(1), 106-123

In a previous paper (Ellerin, 2013), the concept of energy metabolism was introduced as
the central theme of evolutionary biology and thus an essential component of a
biological understanding of human occupation. As noted there, the threat to the food
supply that compelled the Plio-Pleistocene ancestors of human beings to adopt
meat-eating prompted the development of stone tool technology. The fabrication and use
of stone tools selected for motor and process skills that would later prove essential for
occupational activity. This paper describes how tool skills, like genes, need to be
transmitted between group members and between generations to ensure species
survival, for which the development of language, sociability, and a propensity to learn,
all assisted by a prolonged period of postpartum dependency, were crucial elements in
the development of the communication and interaction skills that would later complete
the cardinal occupational skill set of human beings. Tool manufacture and tool use
cultivated these social competencies just as they had cultivated the sensorimotor and
cognitive competencies required to manage food with tools. The challenge for
contemporary human beings is to continue to develop their two-million-year-old
technological tradition without irreparably harming the environment on which the

survival of the human species depends.
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