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‘Without Occupation You Don't Exist’: Occupational Engagement and Mental Illness
Journal of Occupational Science, 22(2), 197-209

This phenomenological study explores the meanings of work for people living with severe and
enduring mental health conditions. The participants were three women and seven men who were
attending a mental health day centre. Data were collected through up to three depth interviews
with each participant over 18 months. The interviews were digitally recorded, transcribed
verbatim, and analysed according to phenomenological principles. Two overarching themes were
identified. Building and maintaining an occupational identity expressed the ways in which
participants used occupations as the building blocks of an evolving identity. Most of the participants
wanted to work, and participation in occupations was seen as essential to recovery from mental
ill-health. Work and other ways of belonging encapsulated the need to feel connected to others. Many
of the participants envisaged working as a way of achieving this. The longitudinal nature of the
study facilitated engagement with the developing narratives and exploration of the changes and
consistencies in the participants’ meaning making about their occupations. Implications for
understanding individuals’ occupational participation which enhances a sense of self and promotes

feelings of belonging are identified.
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Ingeborg Nilsson, Anna Sofia, Lundgren, Marianne Liliequist (2012)
Occupational Well-Being among the Very Old
Journal of Occupational Science, 19(2), 115-126

Background: Limited knowledge is available on how very old people orchestrate and carry out their
occupational life to achieve a sense of occupational well-being. Study objectives: To highlight very old
persons’ ways of describing and discussing their occupational engagement in relation to a sense of
occupational well-being. Methods: Qualitative interviews were conducted with 48 men and women
between 90 and 98 years of age in their urban homes. Data were analysed using qualitative content
analysis. Results: The results show that occupational engagement in relation to the surrounding
world and occupational engagement unconstrained by space and time were important in achieving
occupational well-being. The surrounding world involves having contact with family, friends, and
society as well as living up to a shared norm of being independent. Unconstrained by space and time
includes thinking, planning and creating a narrative of life based on the past, present and future.
Limitations: The present study contributes to the body of knowledge focusing on occupational
engagement and how it is linked to health through occupational well-being among older people,
however; it is not known to what degree the respondents were experiencing healthy ageing.
Recommendations: Future studies should further develop the understanding of doing in relation to

being among older people.

Keywords : Quality of life (“£7F &) , Nonagenarians (90 mft?d A) , Aged 80 and over (80 i%LA L) |
Human activities (A[7EE))

ﬁ%%%@@%%%%

5 EEE ON & DEENERRICET 272012, E0O X ) ITEEMATE 2 Mk U, 54T
#éw%%%ﬁ CTDDOIIRONTHBRTHLENTH L. RO ER « BElE 2 EEREE I

WIS THSOEREFELZ EDO LD ITBFELNEEHIT D, HliE  HWA 28 a2—%, 9005 98
D 48 NDOBLIZ, FWHEICHAIMOOAETEM L. T—X1L, BHINEHTZ2HWTSH Tﬁbf’
FER . T ORER, (EENEREOERICEE 2O, FAHOBRICEE T 5 EEMEE & EMOREMIC
bR WEEEED (i) ThoHZ ehraniz. FEORE (CBbAIEEESF) 1T, %ﬁ%ﬁ
AN, R oHEE LS L LIWWAT, B LIEFEE W) A ISNIEHEICHE> TEET D Z LS
FNTWe, ECRKEMICE bbbl LTiE, BETH2 L, FfETHZ L, ZLTHRE, B
1E, RFIZEASWIEANAEOYEEEZ S DT ENREEN TV, BRI AL, (EERFICESEZ YT,
TEEMEN BB OEENEEZB L TRBEICED L OB LD DN TOHGRMERICEKT 5.
UL, BIZEENEOREREZRERIEEZRER LZNCOVTIEbnban., 5 5% O T
BE OFEICEE S EEORMEZ S DICRBIEILERH S, (FIER ¢ FEH M)

Translated by Masataka Shikata, MOT, OTR Tokoha University



Florence Clark (1997)

Reflections on the Human as an Occupational Being: Biological Need, Tempo and
Temporality

Journal of Occupational Science, 4(3), 86-92

Global health through occupation is contingent upon our understanding of the human as an
occupational being. In this paper, I reflect upon two aspects of the human as an occupational being:
1) the biological need for occupation, and 2) tempo and temporality as a way of beginning to generate
a blueprint for global health. Wilcock’s theory on the human need for occupation proposes that people
living in post industrial nations are diverted from engagement in occupations that function to meet
biological needs. The theory largely addresses the issue of what kinds of occupations are likely to be
health promoting, given a set of assumptions about the history of humans as occupational beings. On
the surface it would appear that occupations that resemble those of prehistoric men and women
would be optimal for promoting health and well- being, but these kinds of occupations are largely
unsuitable for incorporation into contemporary lifestyles. Yet, there are elements of prehistoric
occupations that can be recaptured in contemporary activity, and I speculate on the form such
occupation might take as a way of addressing the general question of what kinds of occupations are
likely to be health promoting . The beginning blueprint for global health through occupation must
also take into account the nature of occupational beings in relation to tempo and temporality. I
argue that there is an intersection between tempo and temporality. The tempo of occupation is
simply defined as its pace and rhythm. Temporality, in contrast, has to do with how we understand
occupation in relation to past, present, and future events. When life is rushed as it is in the fast
lane of modernity, the result can be the forgetting-of- being, or stated otherwise, doing without being.
I suggest that healthier people and a healthier world could result from a blueprint generated
through occupational science research that identifies the patterns of occupation that are likely to be

maximally health promoting and the pace at which they should be undertaken.
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Durocher E., Gibson, B.E. & Rappolt S (2014)
Occupational Justice: A Conceptual Review
Journal of Occupational Science 21(4), 418-430

This paper, the first of two examining the concept of occupational justice, presents the findings of a
scoping review of how occupational justice and its associated concepts (occupational deprivation,
marginalization, alienation, imbalance or apartheid) have been conceptualized. Its purpose is to
examine potential avenues and barriers for development and application of these concepts. The
results indicate that perspectives on occupational justice emphasize individuals’ unique sets of
occupational needs and capacities within particular environments. Based on the idea that
participation in occupation can affect health, occupational justice is underpinned by a belief in the
right to engage in diverse and meaningful occupations to meet people’s individual needs and develop
their potential. In the literature, barriers to engagement in meaningful occupation are considered
injustices. One impediment to enabling occupational justice in practice is the lack of conceptual
clarity about occupational justice and its related terms. Before an occupationally just perspective can
be further developed and utilised, the conceptual basis of occupational justice needs to be clarified

and models for occupationally just practice need to be further developed.

Keywords : Occupational justice ({EZMJ/AIE), Occupational science ({EZ¥EFLS), Social justice (£
SWJANTE), Scoping review (A 2 —E > 7 <Wat#iHiL W iAH> L B 2 —)

F¢¥MAE Bar bt a—]

%, EEMRXEDHEZB]RT D 2 MOTOHEINDO LD THY, LD LI ITHEENRIELH
ﬁ%%(¢¥%% kA, BRSN, R, REED SRS SN TEErEERT 5, 29 L& o
FEIE L WIS DWW TR REH E N T E2B®T 522 M ET 5, (FEMAEICET 2RI
REDBREIZE T 2MFE=— X LEER N OB ANME OMAEDLELZ AL TWDHZ EnbhoTe, fF
EDMPMERICEST D L0 BZZTHESNT, EEMAEIAX DA =—X%2FRE L, BHDHE
NFZEDTDIZEZIRTERD D DAEEITHE O SHEFIE W IHERIITZABEN TS, RIZBNT, B
BROHHIEEE DM E 2T 71X, RAEELEEZX LTV, EEICBW TEXMNATED A
REIL 28T 2 b DO0—20F, fEEMNAELBEMAFEICOVWTOMESNHBSOLRETHD, FEMICT
FERWE W LN S B IZ5E LA PR & R 21, (FEMREOHEARNIHMILIN D NEN D
@,ﬁ%@w:TEEu@ﬁ%Dtb@%?w¢n§%:%%éiﬂﬂ&gﬂ&éo(ﬁﬁ:%ﬂmwéﬁ)

Translated by Hiromi Yoshikawa, Ph.D., OTR
Department of Occupational Therapy
Faculty of Health and Welfare

Prefectural University of Hiroshima



Virginia Dickie, Malcolm P. Cutchin & Ruth Humphry (2006)
Occupation as Transactional Experience: A Critique of Individualism in Occupational
Science

Journal of Occupational Science 13(1), 83-93

Occupational science uses various concepts to denote occupation as residing within the individual.
That is,despite recognizing the role of a context for the individual and her or his occupation,
occupational scientists have continued to implicitly or explicitly create a dualistic view of person and
context (environment). The dualism creates a problem for understanding occupation as well as the
relationship of person and context. In this paper we present occupationally-focused case studies of
two individuals and assert that existing concepts of occupation in the discipline cannot encompass
the situations represented by these cases. We propose the Deweyan concept of transaction as an
alternative perspective for understanding occupation. The relational perspective of transactionalism
means that occupation is no longer seen as a thing or as a type of self-action or inter-action arising
from within individuals. In this view, occupation is an

important mode through which human beings, as organisms-in-environment-as-a-whole, function in
their complex totality. As such, occupations become more central to the scientific understanding of

person-context relations.
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Suzanne Huot and Debbie Laliberte Rudman (2010)
The Performances and Places of Identity: Conceptualizing Intersections of Occupation,
Identity and Place in the Process of Migration

Journal of Occupational Science 17(2), 68-77

Both occupation and place are recognised as having reciprocal relationships to identity, in that each
can be drawn upon to develop and convey who one is and in turn, engagement with both occupation
and place are shaped by identity. When people migrate, however, their occupations and sense of
place shift. It is therefore vital to consider the intersections of occupation, place and identity when
studying migration from an occupational perspective. This article draws together Goffman’s work
related to the performative aspects of identity and Bourdieu’s notion of habitus, to propose the idea
of ‘doing identity’ in relation to place. It argues that this concept will enhance conceptualisation and
study of the inter-relationships between occupation, place and identity, and suggests research

exploring how identity is situated by habitus and performed in social interaction through occupation.
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Kathleen M. Matuska & Charles H. Christiansen (2008)
A Proposed Model of Lifestyle Balance
Journal of Occupational Science 15(1), 9-19

The concept of lifestyle balance seems to have widespread acceptance in the popular press. The
notion that certain lifestyle configurations might lead to better health, higher levels of life
satisfaction and general well-being is readily endorsed. However, the concept has not been given
significant attention in the social and behavioral sciences literature and, as a result, lacks empirical
support, and an agreed upon definition. This article presents a proposed model of lifestyle balance
based on a synthesis of related research, asserting that balance is a perceived congruence between
desired and actual patterns of occupation across five proposed need-based occupational dimensions
seen as necessary for wellbeing. It is asserted that the extent to which people find congruence and
sustainability in these patterns of occupation that meet biological and psychological needs within

their unique environments can lead to reduced stress, improved health, and greater life satisfaction.
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Clare Hocking (2009)
The Challenge of Occupation: Describing the Things People Do
Journal of Occupational Science, 16(3), 140-150

This article proposes that to fulfil the vision of the founders of the discipline, occupational scientists
must develop a new strand of research and scholarship dedicated to generating knowledge of
occupation itself, rather than people’s engagement in it. The goal is to inform both occupational
science and therapy by providing knowledge of the occupations people strive to engage in and their
impact and importance. Such investigations would encompass the capacities, knowledge and skills

required for participation; who participates and what is done; the rules, norms or processes
governing participation; where and when participation occurs, using what resources; the regularity,
duration, tempo and steps involved; the history of an occupation; its function and outcomes; the
kinds of meanings it holds; its sociocultural, political, economic, geographic and historical context,
and how occupations influence health. Ethical responsibilities in generating this body of knowledge
are outlined, including dispelling normative assumptions, serving occupational justice and
considering issues of sustainability. Building this unique body of knowledge will require both
synthesis of interdisciplinary knowledge and gathering objective and subjective accounts of

occupation.

Keywords : Occupational form ({EZEFIEZHE), Context (k%) , Meaning (EBE) , Occupational science
research ({EEFR2AF7E) |, Occupational therapy(fF 35 15)
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Ann A. Wilcock (2007)
Occupation and Health: Are They One and the Same?
Journal of Occupational Science, 14(1), 3-8

Addressing the question of what evidence there is for taking an occupational perspective of health,
Wilcock argues that occupational science holds potential to improve the human condition and the
environment by bringing together the diverse evidence being generated in many fields that address
aspects of occupation and health. This possibility arises from the field's holistic nature, which
encompasses the purpose and outcomes of humans’ occupational nature, its interrelationship with
health, and the outcomes of contemporary lifestyles. In supporting this vision, Wilcock cites evidence
from history, health research, the directives of the World Health Organization, and occupational

science 1itself.

Keywords : evidence (=t 7 > &) | History (E5) ,Occupational science (i) ,World Health
Organization (H5 IR pEHERE)
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